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fa ffo n vNrer o nfrit ft* 


22 arih'T 2003 

fafta i vNh iimIN fa ffo n ( to. ) (arfferoift afrr fEiPwu , 2003) 

W./*lffich/00075/2003-04.—y^fe i]|H>l vfa> STfafWT, 1976 (1976 21) mi 30 SKI V lf *K l 4f 

^>T3RWVtW Ul4l«l 4T*t», ^FTH^-SA 3fl9> ^7t ^ 

l^qgKI rHMfaRflfl fafaHH WTlt, 37*tf^:— 


3TSTO—I 


1. HIM, WT»T 3#T :— 

(0 ^ faPiHH fafm Mtwr TTFfh fqfcm (~*r. -sr.) (arfwft afa faPiHH , 2003 1 

(u) M O^M5| 4WM?P1 ^l <Tltl<3 ^TIVTqT WT I 

(iii) % % y Al4i arftwrfr atfft ^4^l(l W T \^i : 

^ -q* fa FT 3 37-q» fl 4H<I fa ff % fWT "*7T Pl^ l 4> HS<H £K7 fafam ^ ^ ^ W7P*7 ^ qqi faftffoe 

4Ihi ^i *f» 'i^T cT*l“* 

(fa) HvJl^jQ m 3TW^ ^7 ^ rndlfflil fa*ft Tsqfal ^ &W\ % 37m ^ M ^ ^ **7far T TT, 

(■757) yidltfion^fa'ffT ^>'sOh m^k '^TTTF'T OO^K "m fa^ft 37^7 4'I<5H ^ VlRlPi^Dw ^ 377TJ a^fal ^R, 

2. Mft’Hindi 

fafawf 4' fWT ^TT % TT fo j T^ ?t— 

fa) 1976 (1976 ^T 21) ?rf'H^ 11 

fa) ‘‘ffaTfaT’fafaff'ffT, 1987-SB 17^1^7 37^7^11 


1272 GI/2003 


( 1 ) 
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M t( ^mm?” 4 cr^rnshr ^4m rmt srfmirct«rf^i11 
M ‘‘^’’%a^^pR^^3^[-3qqRr (1 ).%3Hd J lc1 Vmftfl faf^ll HWRI 44 r ,j J| 4) u I (R.R.) 3lfa$KT%l 

W ‘ Th^ I * HSd ^^t^^l Pl^ l chHgd gTMcTtl 
O) ”w^mm>”4mRmW^^RRR 

(*0 ”^us<'q4”4fa4l'Krf4il‘ H5<rR *Hqfl4RRH$U<. <iy^%31 UHM ?)4 <<m 1 3TOfa3Tfajftlt | 

OO "WI3ITfa^”43Tfmnf4if%Rm44*3T^T^T*4^lf4ff%Rm443T^ 

OO u ?^”4' f4HRrlftati Vl l Pki f :— 

(*p) ^rfmtyrato ^rfor 4 4 rt ; 

0*) ^ f^r% 3TfeTff^T <*4^lfl wf WT TR t; 

("R) 4qi % <3 <m yRfinpI tr oqalfl 3TRfa| 

(z) MR^r^rqf ’' 4 44m 44 mf ^ ^ft4t34,4te3Tf44cTt i 

(^) °t>4^i0 ’’ 4 [qPi«iH 3(^0 (2) afa(3)4faftfte W<344Imft4tR5 :, R[H*yM <^Tk1 3Tf4fo f 4 R^r444 

*)4^i< 1 4t?rrf4^f, f?m4t4^3TF^^43m4m4^.?jm4^T4f i 

W “ nRqK” 4 3rfm?r4 rt «*>4^ifl rHWt -qfa (^-^/^ 4fr4^ arfmsift^T 4)4 ^i0 %) 44 

3lR™t RT ^4^110 4cTH, 'RTtTT-fW, M 44 ^4, 4t "^T: 3Tfm?l4 RT <*4^lfl T R 3fl4sTiT f, 3tf44<T 

1?, R)j 31a4fl fqRl^h ^4 4 hIa/hciI i?lif4<n ' J T?f If I 

(*0 ‘‘4m”4sRRta4m*jfa4T^Rf4rf^r4f %fmft w] Rfm, Wm faftmf4?wfaf4$re ^4 4m% 

4 mffur RhMi ^ttr, f4>41 ^o'ihm 4 3rfm>i4 “rt °h4^i0 &ki mIci+ii^ yim [4 >*h , ^it 4 qitfi 4m 3tf4s4T 4 I 

(<0 ”44m”44m44R^^^4te3rf434rti 
(*0 “4Nl*i=h 4^?” 4 4<* srfafci t; <r4 

(<0 ” ^445 mm?” 4 anm W4 «*mfdq 4f44iI4HTR^Rm:qR^m%RT^4^^m?T4, frHf* i t°h *4>d -II 
%a4m?r44mm-4i 


wzm —ii 

3rfiichiR4l 44 <t>4^iR4l mmfarm, Ri^Rw, mR41^t 3fl< «*0 umftd 
3. 3lf^e»iiDq|'3lit ch^lRciT'chl : 


(°f?) 44?% sTf^^iRMl sftr °h4^iR4f f4)Mi wipn:— 

(1) Wf 

(0 ^fm-i 


(ii) ^T-n 

(iii) ^T-III 

fm4 M<;iH % 44«t 4 m<;hh miR ^Pn :— 


(i) 3Tfw4 

(ii) 7TR5T 

(iii) 


[MFTIII—T5FS4] 


RRR RiT 
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3^44 RFR4?TRRTR 3?tT *RHlR, p3l4!> Pl^l«h * 1 U S ?1 "SRI *K«t>K% 3 Tj 4T^R4 RT fqPlf^V P+RI 

^TTTT I 

( 2 ) tpj^-tst— faf*raftRTta4 

Mrr4r wf a*qf^Mw-RS-<g^M\ f4fRRT-R^-irRR7, 3rr?jfaftR> atfR^Rt^RR 4ftiRi, far# ft^i% 

H»5d SK I ^1 r WR>K % ^1 j4l<W 4 RRR-RRRRT faftffog faR l I 

(3) RiJ^-R—3T4hR« fM 

STRtRTR TSTRi a*qf^4^IRISR>, R^RRT^-RF-RRRf +4^4), 

4^?iqi5°h-^-ti'+ti^ °h4-qi'0, tjtstt rt^ 4tr %4 rfr ^(^ni, fRR? Pi<^i<*> H u «ti "sri ^'■sOr «<°t>K % 

^R^hM 4 RRR-RRR RT faftf$*<df%RTRTn*i 

(rt) ^r fafiRR R»t fRRft 4t rtr rttr^f 3t4 rt 4 d« mri 'jiiv.mi fR>"4Rr%f4^ <Hf^if(4l 'rt <+4^iU4l %RRt 4R J iT rt 

4M RR ~$l RRR 4r> 4" =hl4<d ar^rf^T f I 

4. 3TWT4^ eh4^|fl 

"5R PiPi-hh) 4 ^^(4^ f4>4t yRi^d rtr % 4^ 4t, aRR$j 44 rtrrt rt IrIrri ar^^t % aff«RRtR, "^it «hr-^hr rt 
P i^i«t> h u s<ri "SKTRt 4 fRRJRI^, f4>4t fq|?i«>i 'jkwi RT HRfcnfa 4 Pih^ %1^n* f«t>4\ <>hP=ki R>t finf4<t>lM 4 r 4 '44/RT RTRtRTR 
rr4 4* r 4 4 60 far 4 snfR^ R?t a*Rfa % f^rr 4tr/RT arTRTRt a4vK rt f^pftf^m rtt rrktt 11 rtrjr?f fRr <k 4 a4r/RT 
aRRTRt aTTRKRT 44t Pl^PwRI HNl'RRi 4 r?% M<Ih 4 4Rjt 'JlHi, 1 !! I 

(i) gt fiich i Riff %rrr4 3t^t fR^fai MifV^ i fl i ^4^ i R4 l %rrr 4 Hg i MR-R Rr fViEK mP4*wH gV i i \ 

RR$ RS faRft R^TR5FRR> % R^ RT R it, 4t RRfRlfTRf % RRR 4* 4t 3TtR«j fajffa RlfRRRTt ftHT I 

( 2 ) 4 RMt Pf^f^WRi fRf^RR 4 4 RRT ^RffRrT % IlFIFI arfRfWT Rt RRT 29 % an^K %^tR RTRiR ^RT R^RQ; 

fwff % a^RR RURft t 

(3) R^t ^Trt 4f arq4t R^ft ^r y^<+> arfRwl' a^tr RRfRRt Rt "sri rrt Pi*4fta rt rrr<tt3it t <t fRf^Rrr 
RlfR^Rt^^SRtn (te^R) W^-R^ TR^T RRTT 3RR7W#TT I 

(4) (i)3Ht?rT—^R1 '^i 4t^rfRR,— 

(Ri) faRT^ I4 )<h 1 % RTR fqqi^ fRRT % RT faqis RR% RiT RRR fRRT %, faRTR^ R?4t/Rf?T "41 fad ^t, 

3TRRT 

(" ! !3) Hc4l/ t TfR% 4)f4fl 5 ^ 4t, f4>4l %RTR fqRI? Ir>MI ^t RT fqR(? R^T RRR RhR) ^t, 

"3RR Rj^ RT Pl^Pw ^ %TT RTR R^f ^Wl : 

RR?J R^ faRft fR^tRR TnfRRJT^ JQ RRT ^ ¥t fRT^RT fRRTf ^ ^qfRR RRT IrRI^ % 3RR R?^R>R RT W^"?RtR 

% aiRTfa 3T^R% aikR^lRTTtRTRR^ % 3RR afTTRR R^f, RtR^fWT%RRcH^^RR^T11 

(ii) RtRUIT 

^RTRit^Rr^^MHl H6d1 Pl^fiW RTR^a^fRR^RTRR^^ 3^^—n% RT^RR afRpft ^lf^Ri f*Rfa %rM T*R> 
RtWTR^R RJ^RT I 

6. 4dHRH3frTR^ 

iRfRRR 3 4* iRRft 4t R^ 4* 4t RR RT 1 r^ 34RR# RT R>4r!^ RR %RRRT, R% ailk ^RR ^jfeRT "arR TTOR 

Rft#4„Rt atfRf^RRRft KfTTT 17 R^t TTRRTTT (1) % ar^pf^ %Rf|R RRiR ^RT RRR-RRR RT 14fRRffRT Rit RTR1 

7. 4dl «hl UK* 2 *? 

4Rr4fR^fRR44t^Rf^^ 4Rr ) ^4f^; RRf4^%RRTTR%i4RRRfTT^^TRf%3T^K r^4t 4tR^RT^et% 
%TT? R^fTH^ RR%%Rn4t^RR4aRRR-gt4t; 

RT^R?f%Rf^R^^4RR44?TR%a(TRTI?:4 R>l4«e u l RRRT%, Rt R^ ^3R f^R RR 4 rR a^T R% RTRT RR% RJT RTR W? 

^tRTI 
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(i) tar-I ^arfwft*nf^ arefo% hR413 t*k#tt, Ptffit i si tati s ki arta 

wrr-3H ^%nn 

(ii) arfawt wf %-^r-i t 3tat^tR-^RT *H ' 4^ i O ^arefa m tH, tafogfar 

ttlfwift 5RT ■©: ^ 3PTf«W a^fa %qai-ni ^^T%HT 1 

(iii) gr fath i fl ata%ta;^rft^rr^rcfirct Ph^Pm tatasro t?: tat^ 

arrfw^3wfa% f^^gw i-gffR%nii 

(iv) W RyH f^fo PiffK i q»4m i (l fi i ^f q P wTnftrarft 

URT©: 3Hf«R>^'3T^fV%%^ ^ITRTHT'?T% T ni 

(tst) ar4ta wf 4>4 ^iiA tatai wf 4' tat ^ ta ^ T rc tat ata % ta ^ft% T rc 

T^TT, f^ Pi^jPro aifaWllHTTTfHta^43FlfW3TOfa%'fcn* qaWlllTRiMin 

(v) taft atfata ^ *h*tal(l % HI*Rrl 4 TftsflejT a^fa, <ra4? STCT # ^ ^'HWK«1 ^t ^ ■*rraT 7TCT ‘^TT Pl^PM 
^tTPT4<5R aP*fa % TjfapT 3TT^T tafta^ aPFTtWT 5 ^ ^t4 TR aFjt*T %3P^^T^^TT *&*il I 

(i) ^ fa^Pw aiftafl ^ TFT4, taft STfostf ■'IT <t>4^l(l % 3ppft HR«n«ETT 4flWJM*b 4 '*J^V ^# ^t, cit'3R 

impTT l 

(ii) ^ hRc,W ^t ®rar^^ ar*fa, ^*4$Tft, tt%tt arafa % t^r, Pi^Pw yif^ul ^ TFt T?T % 

3Tfttat^T wtald ^FRT ^ ■'R ^)41<b<u| %%tT 44^^^, Tit :— 

(^0 4t4 Pi^m ta; ^ <4 Rrh)(1 m <h4<«(l %'*n*T&4‘ > 4 ^t4 ^ ^t ■•itftu stbtci a'u2h t^tst 4* 

tat^ta 44H I ^H I 

(ii) 44^4^4 h<£i—i<i f4^ T TTTtaftaTfttat^T <h4^k1 %4*, ^4^4t^^ ywiqftffl f^r^r^imt, 

tal4 ^4 M^Hfl ^1 J NI «TT i 

10.^fo rg l < l 4t^ l^t Rmfid 

(1) (^») ^ 4t srfroft -^r^Nfrrt ~*M ^t^ 3TFt ^rrtt m T^rnm^ 4’ 

3nftw>Rt ^ %fisRr if ^ 4tf^r i^rr ^far 4* an4t 4Mt 4^f r%ht i 

(T?) 4tf^^3r^f^3T^^3fW#lt:— 

(i) 3?t?: 

(ii) Hfi4) «n4^i0 % ^ l^«b Hoi'll I 

(■n) f^ft «rfwrt -m ^4^i(l i(ti) 

% <mi*K w ■gwr ^rnff 7 !! i 

( 2 ) ^r-'fafwT (i) «mf^f^ftufopr w%^ ^tt 4t^ ~q\ ^4^k 1 , ftra%fir?ng <h^ ii ^P<^ 

^mrf^TT #ri f, Pi^Pw % fate ^1^41^ % ^ ^tt ^ts^t T^rnm ^ ^ R%nr tfti 

$ Tf ^ 3rf^n<t ^4^rft ^rt i&n tfit Ni»m ^ 4t 4tfer tw tw tt m4t ^ #n, 
■JJR <stl 3ITfV »Rt ^RT f4l<hk ^ ^ I 

m * «fl<MU |: 

^tat n.'V ^tt^ 4tatata tjrT p^^f xit^- q^^ur^r^4tata tai Tt 

f^jj «3?ii*ita ta' if ^ ^ h ^ ?pV wt yifM^id w atfftR ^rta trer ^ ftfta % f^ ■sr 

£“. " ^ IT , r ,' '*...: ^ ’ - * - • 

O. , • .-:i t, '*. <-*«<l ’<J l*lKl - ^ *•”?•<•' ■; .?,-;? ■>•? ♦il 7 ?! ■ilTtfli I 





[*imn—T3F54] 
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11. 3frr#Bff-t^frT 

(1) (i)343 4\37f4w4m34m46omf3437T3^^374m-1433-4m: 

3773 3 ^ f4» ^t 4 ^wrm^-fafwr ( 2 ) 43W334f*ra faTtawftw ufaRi ski Hh^iR^i 3734 

l^ft 37f4w437 3^fm434 55 3*f 34 3TTJ ^^*4 % 3TS 3T44r4 30 mf 34 3>eT4m^4 “3*4 4r313, ^ »43?4 *t, 
f4*4 4twrc43T-4pp3* writ i 

3^3 3^ 4H4r^T33~f4Pi3H 4> ttsr f4>4t Mt 3#Rirft 3T «b4^f<\ 34 33 cim ^qiPi^-n mff fmm ^ii^m, 3r cimfm 
% 3 1 *74 4 337 4 ^T#T^ 3^4 3f?k 3>43lfl % 3FR4 4 ^“h Hsd4 3^4 34 4 lll<i« 3 4 143T 313; 3T 4^ 

m »4^ i 0 34 377 % 3?r4 srfamKt % 3 ft 4 4 ifN 3^t4 % 3337 sfk 3>43iO %3 ft 4 4 3^t4 % 3337 337if4 

344twi7 i 

373S3?'4far33-l3f433(2) 4l3^m73T33R%37^^37tm3%w4^4374^37fa374m343i4^¥i1^^ 
*4^3*%^ %Rpfa%fa^ <4434 %f4r3 4^RKTTt sfrcdm 37 ^ i^-i f4c74 37 4t4 44 3^t4 34 

3T3f4%447f4434mi^3t43^44343Ttf373TS3$T]JT7rft3T 7 T3T 37T^T -313433 ^ft, *ii*i<4 4 TRfacT 37f33Sl43T 

^4^14 ^77 TWZ 4 3^757 'pRT^TTOTTT, 44 % 37*3^1 4 343 37T^?T 44 3 f^3T 4 I 

(2) 3T«q$r <44 %3R 4m*r cffa w4 3i4t ^ 4^ f443 ^4 ^t ttMt 33 333 ^tt, 4t 3^ •jprcter m44 % 

^TT- f4PiA | M (1) % 3FJ77TC fsp# ■37fw4 3T 3^314 34 4mf3*f3 3J7 3131 31^ 3T 3^fl 3£ ^hThRi 3<4m 44 srfacfiKt ITT 

^4^i(l % hr 4 34 wi-wi 37 ^t4^t[ 34*4 sfk 37*m$ 34 4rPifei 344 i 

wflcMm : 

^14Pm%3p4^%f^^37fw4’ ? 7T^)4^T4, f3RR4'5RT-Rlf4 H?14 34 3^431743 "4, 37f33Tf43134 3773^4 

1^4 m4mp4 % ta4 t t^4 % 3n14r4 43 4 ^tPt^tT 43t 14t 3if33n43i^N i 4 4*4^ w ^ ^4b *7^4 4r f^4t 

37^ 1^ 37f4^nf%T ^ 371^ ^ WT t, ^T "*7^4 % 37f^R i^r 4^lf4frT #TT I 

37W7—m 

4^T-fWi, clRwrtl , U^«N 

12. 4arr-f45Tt 

4Nr ‘sri 374r74 ^tt =ti4^i(l %■ 44*r 4 4 =f ^rt '77 5 7 z 7-'?7 j 7 z 7 Tt 4rqfi4t f4nr ^ tsth ^ ^Tpff T T7 4 ^t-1R)t 4 14^ff4r 

TO 4* T73T vni^n 37 k '3 ^t 4' f4*4fcr ^m^kI Pileo 44 1 

13. qftttfl l 

(i) 4^7^7-f4Pm (3), (4), (5) 3Rk (6) %^44 7WT4£ 5KT W7-W7^^Tl4 f4nr t[tt f^ff Tt 4 Hl'fPl^iT % 

3?^44 ^rfv^ ^ ?4gri4 % ^c4°h 4^4 %%^3gT5F ^R^d i crqrwf 4 37 ^t4t 4^pf-?iR ^I^tttt^tti 

(ii) ^T 4437TT ■7jf%pqf 4t 44 OTT f44f4r ^ 3i*fl<Kif T R ^f4?ST 4t ^4 ^4 STSIcH PhHl vni^u 7T«IT T4 

«r< < i4\4 ^ '^4^iR4l' J 4m *4 hih^i “4, % «fN 4rm%r tar m^Tn i 

(iii) (^ 7 ) 4 wfm^<i'i*iH4 Pi^Pw 

■^4 aiO<a % *hj 4 4 ^4 'silk'd i 

(■gr) ^7 wf m ^H4H 4 m7H4mkrmT7m4 4 m 37f4^ 344 ^t 4m^4m4”4', ''ttftt: 

qRcdfl i ^4 w 3^4 "5774) #77 t r> 4 % wf m 4 wtr 4 3^4 qp^ai % m^4 4 ^4 ^m > , d i 


(ti) ^44'^^7kr4m4?m T 3477m^4mf4mRm44m37f^m4^ 37fw4m ^4^4^*. "^33^4 

qR^fli 37744^~4^%4mim47Hm3,4m 4tmw4, % 4 4^447^4 mint i 


(iv) #'jjr^^37f4^mm^w«Rj4TO4wR, a7rf®fe^n4t4m T t J 4f4) T T'!7»7Fr, 7 ^'fe#%i^7R7 29 3 t^t, 
1980 47^4^1^. 2 / 17 / 79 -37R. 37R #, Em m?4Pm 4/H^pff 4t 44? srmTT^ m4 ^4 3 t4t 3 4t 4Nr ^4 4m 4 

4, m^w^^7^4334t^4^^m7m^w^mT^%m^^^4^37TM^4Wm(rl«ii^K<i^i^H 4l^ 
WOT W«m4^471^7374 "5T?l4%77m7K%f^7R722 1991 473377757711-3/90-37R.37R.4t. (l ) 4 <$i<* 


mr4 4^^ 4wf m 433m3 4> 37m4n 3 tt 4 m4 37f4wfkif m 3i4mimf ^4 ^fw3T 
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(v) 4^4FT "ft RhRt "ft* Tft? Frft STIFcIViRfI*FT ch+talR^il toFTPR ^iR'dai to M U I* 1 I 8Hcb '^H'l % 

tthf «wto tofor to % Tto 4* to ^to \ to foFfc 7 ttfef ft toto toff %f^f to toFF totoft ft to^iA to 

FH ^lajfdcl RfrU Flcl if Ft T^FTT? CIlOo to ®hl4FTT y$ ,J i °h<4 Flet 3^^-Hp44l to FTTFT qR^dtll SnrftjjF ^Tto % 3l|Picf» 3T^> 
to% fto 3T«rfsHf TJTTT FTFT fto* FF atof % 3TJRR ftoftn to "Flto 1 

14. M^IhRi 

ttft Hdtoi to, % *Ff4to it to torto^ '*ft totoiT) FTFvtoiO [^41 ffft to4 4* tonRi %"fFTF3rftoiiT- 

FTFT to FR Ff-ai? : 

HT'tJ FT? f% 4=+) ft afttoM FT c h44lR4t" Fit 4ft"lftoi 7TTFTTT SKI toftftoH Fit FTTT 29 % ST^TTR (t^K fqn^Fljr 
Iwff % -3T3RR to toftt I 

15. VJrtoH 

to^ to toto FTFrtort fto tof^TfF f^f wf ^torFTFft TFHNHFFftFnFFto%tof4^foFTFFto 
FT to to tot FT 4<HFH ft TFl4)FRU| ftoft f% toft FT 3RFFT ft T^ft % artotF to, to to fftFT ftrfto f^ 

tohtff ft to to ft Ffftto ft fto '4 ttff FtFTFftor tto^n fftft $1 

3TKTRT—4 

3TTFT0T, 3T^mrnT^3TRtFT 

16. ftototoFT to T to to to to 

Fcto tortotFT toto toFn^'tolto arfftFnftFT toFlil toFT to^rtofttototowFFftFito ^ftf^ to 
F=ff FF% cfcKtaK ■ft FTT toFF FT ■sqtoif, I^H arf^rftqf % 3Tftt$TF FT RlFft «l 'ft to w FFTftt, %ftft&IFJRR ^TFFT fttTTFTF 

FT WTFFT ftFT I 

17. (c|pl*mT^3ll^ft % 3T^mcH «+il ejlfftrcl 

■4ft fjt Frto arffttot ft FTtoift fftftoff % apjrnr ark <T«n "stt ^rf^?r ^tt ^rf^Fif ^rn 

wi-wtft ^ tttt 3TT^ff ^fft^if^ »ftaijHicntorr, Rfy+I ^rRj^lRdl, 

18. MHl4Idl ^RTIT Tto^T ^rto 

srtonrt ft frNttO «tf% Tn^f % #tt ttf# fff! % nweif % ttff ■ft* ^4 j ilM4 i ^cii wm^ ton to ftfst ft 

3T5I?F$tf ^ toft FtFto Ffftft Fit TJFFT Fft WM % toft toftn FT to> % toft totot' FT TR TTFi FF>^ 'ton, ^TF TTFT 

toto FT ^8^ FTtoTF ^TTT ftrn FTTft % to FT^F F FT ^TF TTFi to Fto tortot ^TTT 3TTn FTTpF-^TT FTTft ^rn FTTft % 

toFw^rnri to Tjfto Fto % to tor toto ^^41 tt. i 4* ff tomtom 

19 . ftoto F^rft ■^n'to^RF 

Ftor 3rfFFto ft totot torto toi tonto to ftoirtoFtorr to tor ftt fto fft 4 % fto ftttft ffr tom fft 
ft tot tortotFf, tor % mtof % ftf to-to Fto ttff Rimnk Istsiiijmi to ff ft *fr to i 

20. to,toft3TtoFTTtoTFTF 

"to FT toF^Kl FT ^4^l0 TT^TF FrftorrtFft to tol<Ji'Rl % fFFT toi% F>TFf % TTFF ft to FT \fto FT ^Tf4f toF % 

toto^ 'FtrtoF^f to to to Fto ^ ^ftt to toft FTFTtor ft ^iFFto to Trrto to ft Ftoto to ton, to ffftI TRFto 
^TFcTT 4 FTT% totoiTT "ft* I 

21 . toyFtoFTtotot^FT^^TtoTEFT^FFTTTFFTFTftoto^TFTTTFFto'ft FTFFcto 

to ft tortot ft totot tt^tf tortot to to to? ^ ^fft to Ft Ftot ftonFTcFF, tI^mk ft -^ i ^ltriF , to 

toFFtFT Ft FT to'dI ff, tototFTR, FTtolto^totFFTFTFFff Fto : 

ft? 5 to tortot ft totot to to? % ftor ftoft Finifto ft FtoiF tfff fjt tonfto to stfft Ttoftor, 
FdicFF, ^FlFtoto, toftor. ^ttolFT, FTftfFr3TFFTTnFTftoFtoFTT3ntoTFFrto^TTto%3T«ftFTto^^TTTFHntf3[T 
w4 FTT% FFFTFTFtF FTTFf ? "to FTFT F F^F : 

FT^ FF FT f% FTT to to FF FTF ?" FT? to FT to FFFT F^ ^T to to TO FTfatot ^TTT to FRft FTT ftto 

fftFT WCi I 
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(i) W*T fa>4l *4I4 K^t(*«1 «W<!Nr 3 WITt^ Pfttil «l>«il*R 

TT^faft ^T T*m\ t 3RR ^RTT t <Tt ^HT Ifar ^TT l 

(ii) feh*fl 4)m ^TfTT%ft%# sW^h hR'^R% ^lfa<q ^f' J TT3R^%3T#T'^, <^ihK^ «5Nai%fen$ >r3K 
^ ^T-f¥WT ^T 4wi^H T TRT W^TTT I 

(iii) ^ arfspwft ^tt ^Nf>^-q^ff% fzm afo;3rfg=biR<*>^cMffq%q e t><^ %f^FT, feRR^ 

3 T^T ^Rpft %, fap& SffaiWT, 1956 (1956 ^11)^ <iWH<i TTJtT fe# 3R*T ^F£T % 3?«fh <Rn*sP<P «nvii 3T^rf^RT 

^ ayg^qr q i ftnfaqsfi 'Spforqf %fcpr~feRft *U°hl(l % <fafr5p e nv j i, !«l*l<fa ^TT 3RR ^ MPT^T^f ^TTI 

^1<6K ^TTTI 

22. 3rfMg^W'5nf^^T^Mrdrdl<r«*Hl el*ii 

(i) 3lftT^n^^TT ^rNt$ RT3R■snf^Rt ^ 3FJ*#leHTI^TT^ ^ #TT 3?fc^^^^T 

% mh^ ■*¥ R^f4<i yni u m^ % ^r^t <£> r n: 

■q^ arfacfirft Tf\ ch4^l(i 3Tfafw?, 1912 (1912^2) ^TT^TRRTPfrrfRRft ^1^ «w*iq % 3T*Tfa 

fe,qi ifeft flffth l ’O qfnfti %, Rtfll$<i) <.faf£l i H’ J l 3rfqPi4*l, I860 ( 1860 ^T 21) ^TT acMH*! P*4l fafa% 3*4^ 

■qr TT%f^F, %if^'qr ■qfhr^Ry Rfaft % TR^fa ■qr w*i R ^<ii%i 

(ii) 3TteRt -=n^ f*RI^ST^qfpRT T^TT $ ^^ ^£t ^ ^ 

Tf<Trt ^T 7 T^f ^Vli 

yif^d>lO?KI'3H T n:^i^titi'iiPi'=r) 't>i( c ii^'Mt^rT *i<=ha1t : 

^ «n?r *ft <fr ^T^qf^r -qT arfv^ ^ ^ arq^srt ^rqun t ^ f'T^r ^ w t o^qf^rfh -qr arf^: ^ ^r 
•wl e 6l4 ^^t'SKI PtJ^i l 

23. <^H» 

3T^Tnxr#^'iqT7mT1HRt^‘qHRt ^I^MR^cnt 41^ 3T«TO 

% (4*11 TFcT ‘j^sHicriq ^ «ii5< q?l +hkii i 

24. ag^K 3itr<^ wld)K cfrr^^THT^t 

(i) grfiRqft'qT gNr%f^ft aqgfaF? 3Tf^«M4 ^TT =h4-^i<) % <$t4 -SM5K ^I'tiK ^'ii ^TR 

^ 3TR% 'qfRqR % foRft w ■qr writ zftl ^ w4 ^ 3R=q ^ ST^fH ^TTI 

(ii) srfwft'RT -+4dl<l :— 

(1) ^fR1TC7TT;RT 

(2 ) rt ^ 5% % WT-fqm rt^ ^n nt rtot fi, 3Tqcqfii^q ^^ ^r rfRtti 

^rf^fwr, 1961 (1961 ^T28) 1 

25. R^T^,^rr3TTf^^R^<MI^1 

^\i Ht srfferoi ■qr RTP1T% ^RR, R^TijM 'RT feq ^ R^3Tf "4' «t>Vn : 

3rq#fqfg4f y*nP«i<=h Pi4*i ^ ^ <i-=n^ 

■q^f hhi 'Jii^.Mi i 

fqjRt, #q^ RTTrfq^TRfRTf^ftfqRR^R^^^r^-^T^^RT'qTfR^q gitqi^r fqpf«w % % 

fdi( Mlil vnmMi I 



8 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III— Sec. 4) 


26 . 


(1) R^3^RERtRT R>4R l fl feqRMMd WT^:— 


(i) f44) qciKi rt 'tii^hK rt ^rt % f44) 3 t4Vi**i srfRRTRt rt r>4rk1 rt fRRrt «Rpki, aqpKra f % 4 r, RRf, 

4^1 RT TRRT R^ fa'lfad it RTR^, fa^^R^Rn^-tRRn^qc^^ 

Hfcqi<% f44) RTtRwf^RftaiyiPi R^f fon rt 3RRRT trr r^ rt arr4 fa4) anifty 

rrrrt4 h?T sigN ; 

(ii) M Pq4)%TnR^4feeftRftRTf*R>RTRfrTSRt^ 

RTfRRTt 4t RRT RTt - TpT^JpRf RTt - Wfc-RRteT R^ff R^RT; 

(iii) f44l ^«^|« % ^h*i RjRRTff ^TT; 


Ov) %f^fr-^Nra^^f?t%l%n7?r^^sf -?TFf^ tt, -q^ff, ^?r^^ t-R fv^f 3 t=^t^>V 

-mk-T^r^r 4’ Tfo wrt 4 r4£ ^Pertr #t-4r rtt <mwsk ngT t^ti; 44 

4 r n^^E'5?fH'Hrt 4 fR^rt^Pw Rft jyRi^fri rr 4 %%R7RTRRR^f 4 rt : 

TT^ RTR arfRRTRT RT RRTRRt fRRft RT fR^ft f 4 q "4 Pill ®RM "Tit RRT T«FR RTTrTT fRgjJxrl ■SP?sjt 4 Rj^f 4 % 

TT% 4 URmi f, RT Pb 4 l qiwlq=n ^IHtO % RW RRR TM #TR RR 7 RT t RT ^4 f 44 t fRRt r 4 rt 4 Rit 4 RR atfRR 4 TTRkTT f ; 
TT^ 'tti arfwft RT RRfRT 4 fRRTt RfRTRt RR 3 RpTfa 4 RjR RTRT RR -RRTRT t f^RFFT R£ W&Q Tt RT f^m ^R# 

TT^ Ti n Pi RiT RF TTv^R 4 , Tr 4 f 44 l ^TR TF^FT ‘JITT %TT tj^t % f^pr \jiHMd 4 TIRrcTT 11 ' 


RR R% I 4^ #Wt RT r 4-TI<I 4t -^n|J 4 W ^ Wf RTf 30 RJR TTR 31 f^RCRTt 3TRRt ^RTF* fFTpT RTT PqqTJ | ^|t^ R 

'tcTT T RT 4 t fRR<«l ^ WRTRTt RfRR TTRR- 4 PTT % RFR* 3 TRRT Ri«l ^< 44 } 4 3 TRr 4 tFRT%RTRRTR% 14 tt 

TFSff^RT “^I’Hld-H 4 3TF4R RRRT f, r 4 RTstfer %Rf Rft '^TTkTT f | 


^M^lch^ui i: —jx 4 f 4 rrt# 1 # &wn Trf^Rt fptt ^ 11 ^- 3 ^. 

<inr4 ■grf^cr^Tm-srf w^r:, w% <f^% r^ 1 

iwternJT 2 : —^fe4t 3T8mr ^rr# ^ ^rhr wi % 4 ^r 3 n4 ^r ’qfwrro 4 3^4 ^ 11^11 

ifm 1 v, 

27. ^H, Sl^ci 3ItT ^*mIt( 'Vj-j 


( 1 ) 

f'Wjft y^qcl cfT'll ; — 


^ ^7 ^rrrt ^ 1 ^ 4 * tt ^r?n^ff ^ 


(T7) 'jh4 oTTT fTTTcT4 TF<T TT TFT% ^ipHcq TR^TTTFT%^R1 '3#%?I 3R?^TT^[%'£RT3^7%^ ^TF?%TfWT 

% %4t tt^pt % ^rm 4 ■q^ 4 *nfta gra^^ rmfa ; 

(^) ^rt frriTRT 4 rf<t ^t ^ ^ ^ ^ ^r ^ ^n% ?Pr, f^=gr 3 ^ 

^r, fwe% 3TfTfa ^Nr 4 ^TFT «FT 4t f ; 


(T) ^RTfq<ma 4^TTT 3^R ^iPHc^ ^fT#3Tf%T ^ 

C^) Tfl4 ^ITT yrq^T^n 3T5frq^T WT 4 3^7'33ITT ^TTr ■Spq : 

rm<uf) y^ d ^t^rTfepqY^flr^r?n^^^ferf^ 

% 4 FFft «R 4 ^ fofwr RTT^^f I 


(2) ^r’A'*’ 3Tfa=bl<l TfrT RT^Er 4 % 30 3^ei 4 ^ 31 RP^ Tit fR'-lpT % ^TJTTR STT^ 

°FT ft c H a ft ^Fi T5T TT^cT obVll I 


(3) t^3M^^RT3IT4TftRR% f4RTtR^% 

TTTftTT^^T, RRTT^RT, ^ RT feet a^T ^T4 ^ eft 3T^m 3^ R^FT fwHR^TT ; 
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-qr =b+talfl URTTOFT Mlf^4)l{l ^ ^ 4^(1 "SIFTT 'Jii^'fl T^TT ^T-^T :— 

( 73 ) f%*ft f4*Tf*RT ^ yRiR<jfi «rim(l %frzr ^ ^ftott fa^rri 

(4) "sr^F) arf^ehiO "3^f TORfrT ^ TOrf^nr »r^®n ^h-^t ^ toft ■snPrarTft <^ii <s*i^ 11*1 "*? -? n 

^TT%faFft mR’MK'jH % fft ^ ftf fft 'FT ^TT%r 4^ifnc«i ift, 'Fft; 'H^-hPo f>t '*jrF 10,000 t. ^ arfa*n^: 

TOFT Mlf^°hlO ^ "’jf ^^<1 ?|«i 3TW UTRT sV J fl <^'l - ^’l ! 

(^r) 0,^ ohP^ "% ^1*4f^ny^hi "% *ii*T '3nf4°oi(< <3 t) FT 

(73) Pf’tifMfl FT yfaR<J<1 BMIMlO % HltMH ^"•nftFR <n-H*m 1ft I 

(5) MMqHFq i H l ^ ^qqifafrT 3Tlfr?T% tRT 

farfacFrcf ^m\ =h4^rr(t ^ <ju "ft 3FFeT '-h^mRi ^n, ■# <w$> mu 'ft <su^ ski stfft 4u *b) 3^*$ far# mR«ikuh 
3 KT Fife "FT ■3rf% ^ Ft ^t, 33F 3TR^T "4 pF&T% SFpTR: #7 3TT^T ^ ftfife 3TOfa% F^R ®4R<*K 14q<. u l ^T FF4 ^ 

FFT =fTC 7T3FTT i? I 'F^ ^Nf ^RT FRIT «TT^ Ft 37T fqqi^i Ft "2R Fftit % «4R Ht fa'i^ FF ti^fri 3jf5in 7 7^ ^t, *nf*i<rt q^4 

Hh\ 

28. faqi* TTTOft MH^I 

(l)(i) ^^^‘aflf*W^t, F FT F$Ff 3fa F 

«RH ftt Fhtt i 

(ii) ^3Tf^5FT^^^^f^3TT%^^3FRt' , TFft%4)ffl|(1 ^T^PhA «JpM^FFT ^15 ♦Vll f^llT 

°F^ ^(q^i «t)Vn : 


'STf^FFRt 37«FfT eb^l-O ^ TSFS' (1) ^TI(2 ) *f FT fqqi^ «fq^i 

%q; wFTteTrt«r^rf?T^ ^mn t^ : 

(^0 ^rfrod ^m\ -+4^i(l fam %-^rt WRw^'FTta f¥^r ( m' 4^ cff) ^ 

(T3f) ^TT °FC^ % f?TT( ^T 55 ? ^TftilK^ I 

( 2 ) arfwft &m\ ^4^^4feff t, ^fw^'f^FTt 

^r crsq ^rn ^ ^ft i 

29. ^nf 3T?^T ^-s4lq 3 hm<|i*T'^ fcT^ PumiK 3rf^«hi0 31SRT «b*t’«*lfl 

(1) ^3#FFT^3TgmT ^ ^ ^T ^FTT%3T^TFI^3^ % %r ^m\ M is,^ 3TT^T^ 

Pl<»MK %FT ^TRTT t «T«1FT F^n; t, 'F5FT ^RI ^T«TT Pi^f^ld, Pumilfl ^ TTlfhaT ^ «T«raT ^ i«i<*i^ 

^ 3FTfV%l^h(B, ^ 1W Mlf^HiHl 4 fi^T f^T^, ^T«WT fW<MHI#T"FFTT 

'Jiiy.'ii : 

^r^r?fa^~4 ^ i hmi orient, 4s^f'*wt-ftPiffig I’rafe s’mto'aTn^mi 


( 2 ) ‘ft?#3Tfwf^ ^m\ ^^ 1 -^m (i) ^3Rpf?T torw^K ^kth ^ wfon 

% 37»T%ih #TT sit FFFt TfWrif ^ SF^TTC tWI ^T ^ ^T ^ WfT ^T 37«[pT 3T*FIT % 

^ FHt ^rrtr ^ fw ~<mjn i ^wft- ^m\ Mwd ^: 


■^T ^?R 71*11 F% 31^1 Ff4 f% : 

(^F) ^ {^<.11 FT ^TT FRT ^ffRTT ^; Tier? 

(?a) «nM ^ ^rt iw wi % ^«raT iw srt 3ft% hjh441 ^ffrt t 

3Tgf^cT 3rrw ^FT ^fwwt ^ H4W f^FT W «1T I 

(3)(*F) grfi^Rt 3T«mT «f4^r 1 fidHH ^T?1FTi¥w? 38 ^ ^FrfecT 3FF Wfel ^T FtFT 3FR ^ 

%f ^^^H ^TTFTt3Tg^T^^eT3m^^Tmt#WT foifl ^Rl^b 3T«FIT^NF%fa>Ht 


1272 GI/2003—2 
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R^RlRRRTRRTt 3TRRT ^R# ### 3TRRT R## ^TERrlE^ 3 |t0 W 7RR ^ WT R]fRR#RR 4R# 

■3tf?R TR 3#^Rl 3TRET R>4x|lfl RR-RRq^pTTI 

(U) Pid^'i 3?RRT 3ER YTTfTcT BTT% #f RT% ^ 3TRRT #ft ETR RFl Eft ETT^E Rf STfaftfEcT rtI *1 | l^i) RETT# 
3lf^m RR f^fWT 38 Efl Eft^ 3T7T RTF^R#! #111 

(4) RRT E7t^ ^rfEEEft 3TERT E## ^T fERFEE ^-ftlwi ( 3 ) % 3FJRRET fERT ^TTcTT ^ ERTER RIRME gTCI 
~ t fHi #K# J I -3TITR EE f#T ^TTcfT t RET #TOTt 3TEET Ri4ei( 1 E^t Ri+RH^ ^JER EE f#T ETTRT t, RE # RlET 4t ET?TeT fRFTT 
'•WTTI 

■R T# EE r +)K' , l Rwf Ef t# 3WTT <?<54 !e ^TTTF? % ^iRR fs^l-Hd ft #TT 3TEET EE#t f#ft 3rf#TT ^ ^ T5R# f^RT W^TT 

t, fftfERE 22 ■‘TtcTT 7 !#!, R p 4Tcn 7 I > f^fwr% y-Hl^l'l El f# 3Tf*R# 3TRRT RjftElft Eft f^RT^jHURcT #tt 

TfPH RTTRT 3TRRT #TT HIHdl # ER# ft EI^TEft iflflRfcIRi *ft I 

30* IM-ftfclft' ^FTc#HSJT^HM H^ftETEfEE^T 

ET? 41 3Tf>-R# 3TRET E^ElO TTEeHr ft 3TEET RMEIRiE ER# ft RlfsbE R^E ft EFT Eftf #TT 3TRRT EE7 eU% f^RTT 
E#R, f#H ftSWEtt 3TRRT ERT feft EETEtE 3TEET fEETEt fEEER % RTRRR % EE ft ^TR R^f F#TT I 

31. TR^T TT^q E#, r^dl H 3T# ft* RTmftftETyfEftE 

( 1 ) Eft^ arfftEEft ftt sftftft'iEfftETRErfftfERE, 1947 ft 

(^0 ftftr % EftErfftif ftt ER 3Tf#FR % 3Tft ft <ti4<^K ft, % fEFft EE 3TRRT ftft RR<^ ftftf % fEiftt 
E^IER ET 3TEET ERETft 3?EET -3RRT FTe «T7W 7^ WFf ^ TR^ ^ I 

(75) f^til <^4^|<1 4pfI'#T7Icff ^T^RTtlqi 7T#R%7R^'5R#T'^T37T?R 

3I44I Htitll R ^RFTT, 5-sciKn 3T*!RT 3T«RT 3T?ltH#I fnR #7TT I 

(2) wf'37Rrt'Rf^ T T 7 #r 41 <^4<+,K”^ 

t ^ TR*J ^ fqPiMH '?R'cR)Fn 7 I i T#'5R7R) <=h4^l(l # 3FRT R ^HIH ^ ^RT #TT I 

(3) ^#Rlf[ f#ft#t7#^^7FTR#1 R#T EntH^b # ^fal^^RT ^TTR^Tf'^TRTTR 3T^^TT%f?Tcff 

%, TTRf ^ TE^TT %, RT^R TPRf % RR f^RR % TR^f %, 7 TT#tTrt RR7RT, f%RT 3T«RT 3RTR-^RT% VlRl<$d ^ l 

32. w^T#rr 

(i) ^ TTf#T^3nfwfI^3TRtf^cT 

%FrtwR^ r^dPfl^^RT^I#f#TI 

(ii) R^t^T-r^PiqM (i) ^aR# 3TgRT ^4^Kl frm 

# TTR TTRiR RT 4"°h 'q5t 'llffl RT '3Tf% f=htfl R# R?I 3Hleil^'11 R^f #7TT I 

33. ffcK 3tfl^Tft 3I V RT c ft^ l d ^ ^TH ^'^F Pfe i M 

(i) 3PRT c h4'cil'0 TT^R Rll^<=hl'0 R?I # H'^j/1 Ri f^RT ■0 J -HHl4 RT fq# 

#7TT RT RR^ RRTRRR t41=hK #f obi'll "RT TTRTR ^ RT ^ Tb+il 3TR 3TfRR# 3TRRT Ri4RlO ^ 7TRM Rt 3RRtlRcT Ir 7 # 

RTRT RT RRRR7 3TT#R Rf RFT#f #TT: 




RR FTF^RWl #TT :— 


(RT) 4TfRR# 3TRRT R#RlfT RT #T% 3RT fRRl #RR# 3?RRT R## R^t ^^|fA^Pd RT ^ ^TRRR R 

RTl#?Rf^%Wr#^fRTRil###5^^3R%RFRTR^f ^TTRtfRmRRtRT ^ ^ fR# 3?k 3F#RlfRT 
R#T R>T fR# STRtaR; # 

(7R) #T arfRRJTftRf 3?RRT RR^RlfTRl % 7TR ^ET 3RRtf^TR RfTRRR RRT RTR 7# RTeTT RfcRTR RRIrtR RvRT I 
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(ii) (q>) 4t 37faqqfi 3T«I^T +4^1(1 ^T%feff 3Tfqqqft arq^T qqfqrct '■RCTJ^l 37^37 ^7 ^ qqTq SM<bi 
% 7JRT ^ f^T^ 37)4) 4* TO?T ^ % %ir TRt '^1 qj*q q?ff ^TTTI 

(igr) q^ 4 t 3 Tfaqqft 3 ^«rt feft 3 #r^rd^KRT 4 ) 4 ^R)%u<q>K%%^ 3 Tf 4 qqft 37 qqr 

*h 4 qi 0 ^ ( 4 <l^ 3 [| 4 tal %"% 7 * ■q^l 7 j <*>3 «t>Vll I 
34 .3FjqTSR 

4t sTfqqqrt ^Kp^ c^-qiO ^fqr% 37q% %qr ^ qqfqq him4 )’ % qft 4 3qpt 1%?ff q^tq^T4 %%it fqqff ^ 
«rfwrt m TRl 4 f?iqi qt 37 ^q qT^ft qqiq q?ff ^'dqi^ll afk q ft -zmd qq TO qj)qT I 

35. 

Mt stfaqjrft srqqr q> 4 ^i<i wq yiP^kl ' i #' r j 4 ar^qfii ^ fqqr fqrof 4 t qqqT ^ ui^qiT 4 

^ fqfa «hA qr qq^ qr toj % to 4' q4^ 3Fq qrwq qq4 % to 4 to 4 qft vufHei qiff qj^qf ^Oq>i< q4f 

«t>Vn qr^rq^f ■*TFt T rr 1 

36. 41T^>'3cqf 

37 fqqq 4 ^qqi qq fqrfl — 

(^») frorfqv 4 t fqqTOrqq^p'^t, q^rq^qq 4 q 4 Hi<s;q 4 q, ^q^sqr (^q)qr 37 ^q q^rq? 4 qqfaq ctf^ 
fq 4 t 4 t qvpjq qq 4 tq 7 qiTO q 4 qr ; 

(■?gr) P«t >41 qi^qr4q, sfaqsTqqr q^ 44 r 37 q 74 q 4 f 7 ^^qsuiqqiHl <^ki1V'3qVq4*4f 

% qiro " 4 ' 44 4 q, sffqq 37 qqr 37^7 q<q 4 qqfqqftw 4 q^ q 44 

(q) Mi 4 <nP'i=t) ^r q* qi^qr 4 q, 3 ftqq 3 W 37^7 q^rqf qq wftq qff q 4 qi; 

(q) qfrq^ wrq^’lq^qT^ri^q^qT^qf^qff #tti 

"4-M fceTl e+j < U | ; 

T^iqqq%qqtTO%%q ^ ^qrq^ qtwq'qT mR^k (f 4 q% 34 r 4 qq^, qr 4444 qqFTT%%q; 

3 TOq to 4 4 )* ^ToT % q^qt q 4 A$*ii 4 t % to 4 3 n 4 l 4 a qn 4 qft 3 i ^hPi qrqr t, qq sfti^RT 4 tf) 37 fq^?r t ~w\ 

qrq ^qqprqiT% 37 qqT 37 ^Tqi 3 ^rqq:qq)qTt : qT^ 3 i^Tqr^q?t 37^7 4 t ^ricft 11 

37 . qtqqqftfq 

37fqqqft 37qqT =h4-qf(l qjpf q< fwt hP$<hi % qjq 4N '3?qteq qq q^ fqq qff q^qr 1 

W«1<*,<U| : 

TFT PqPi’HH % 3 ^ 41 'JI'I %%q“qtq ^rMn^H’^'qrq^q: 3 im\ 3737 ?q^: ^ ^qi^ilq qi^q» oL!qgK VIlPHd f, ; — 

(qr) ^nOR«ti TO?i sfft q^r, 

(ti) qN'qi^qjtqin’ 37 «fqT 37 ^qq, 

(q) qfa iP^ld 37 ^fqriqi, 

(q) q^ 37 ?ef^T qr%?q f^m, ^qqr 

(^) srqiwqtq ^uOR=t>, h 1 Rsi<+> srqqr %-qtfeqr 4 N q^% qq 37 Rqn 1 

38. Vll^f(^) 

^77 37«qrq % \ 4 qoT iqiqqqf % % fqqr, 3rq7: q?tf ^rfqqqft srqqr <+» 4 ^tf '0 tt fqfHqnT qq 3<r?im qrqn 137qqT 

cqqqqft, sTqqprqr 37qqT fqf^qqr qqfqT ^ 37 ^ % l%qf % %q ^ 7 % 37^rf % qfq^qr qqq qrqrr 1 37 ^ 

37^nqq qq qq ^ qTTm 137qqr qq^qR % fq^ qq4 % 4tqt t, q^ qr q^ qqf^ ^ ^ fq^ TTqr a7qqr 37fqq> qq qtqi #n 1 

1 .37ter^ 

( qi ) ; 

(i) f-Ki °h<*1l ; 

(ii) qqqtqqjqql^qqp[%q^qq^feqr'TtqjqqqT; 

(iii) q^Hfc! m ^q?; 
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(i) to%W^toto^ 3PF*Tto?TCT: 

(ii) ftoto ■qr ^ 3 tot 3T*rcr Tm-RFT ^f ftto ^f wtofl; 

(iii) arfW'f^snfPfftr; 

(iv) •^BfT ^ mHV f^T^JFT aTZTtTZRn '=T#f ; 

(v) wgfto 

ftoftogRT to ?S fsrfWT % to ^ ^ to ^^'^'’TRT^flTpTT: 

(i) ftoTC q$ «to4<d ftofftffftoltot^RTto^lRT' ; T‘3R 
to % st)K u i TT^T ^71dto«t> to'^feto to ^4> tol ; 

(ii) tot ^ ^tototo % stt m tc ftot tortot%torto whrh ^ tt to wn ; 

(iii) ftot totot to to 3 t«^t m fto% to^ fa3R tot % fto^ ^ra to, to^R toft r 

to Ptofc to ^ toto wq; 

(iv) tonPa % to to tor tosrr srsrar sFj?TR?fto uftoTto % torcmto % iti ^to to wfi % to ^4) 
toitot to totol to to^T •3T«PIT T«fto '3FP1T ; 

(v) to rt m wqrm^to^ r 7%ftottoitotf¥toto^rm tt ncWntototem% 

toRTR^% wtotoTO^ tototo to; 

(vi) ftot tototo «ft, toftot - ^ toRim^totto3iTW%toH'RT3Tto ^to Pi^fto totofRttot nRqlsirafa 
% toTTT^ ftoPf RT 3Tltof % SRjeR 3to ftoto to^T m T* arsi^n; 

(vii) to^ tototottoj M Pi PH^fto 17 371^1 "§311 to to <iti4> ^ toreto mchi^h; 

(viii) toW»l<l totolto to^ : 

(^•) ftot totoRTRRR%3ttor ftottototo to^R? sntoto 'Hmiki to^toRT, rt fato 

to^to^f^T 7 ^ «n ^to Prgftoi to tof % srjhr ^sto Rtot; 

3) ftoto toto RT rrr % toto ftottotototto P^Pm, ^toftoRTRRRtotof%sRprR; to 

?r) ^Mt%»iR%Fto i 

T iTiv, • "tofR fqpj*qH %igvg i %"3^(i) to (Hi) *f faPiPl^ ftol *9lc v® to cvil-t ^>T M’Wiiq't, tofto tortot 
to tr% ^ totoftftog<T toto^ toto^ to; to is fto’ toftofe «Hto»3rafM srsTOitotottol^ smterto wi 
toFPT^ to % 3i^ «r^ra ■spi %to ^phr^t to ^ sf&k f<^i jii^hi 3to# to 7 ^ wi ^ 
to "Fl? to, to to?r toci ^ ttspt srftofl ^rt ftoR ton ^iito : 

T^^t^^Rftorfto^^T ^ toi to?r^R ^rftord % ttto f^iP<a<i ^i JUHMigfrc 

rtor^^to toN 'tortot to fto^f ^ to?r tocT Pf^i ^tt tor^^i^R to^rito tor^t1^‘7to T rRT ator 
wtt* to '^f ^ft mv&\ tor to: am % to; Tto sptctc ^ i fto RTto R to "to ^to to wot to t 

to:— 

(j) to qitoi'! to '<w^k fto ^ ft wrfi t, to ftorm aiw ^toto ^jt wto ^r ^w to t^tt t; to 

(ii) to : A arftoto to ^Fmr ^rmto tofto tof ftorr t ftoto’ to ^r^R to to ^iw % Ito^fRto -? to to to 

■n rpqr -; | 

(iii) -to-nto - ; ; ;^v: to toto k, vtoi “^r Rto to to to^r ^ totor m ftor % i 
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E cb 4 xU(l — 

(^p) *44 cfct^R4> fell* : 

(i) f4^T ^<il; 

(ii) yRi<£d fi u H u n ^4 chiil; 

(iii) 6’R#ff4OTf4^^R44%t4ri4?R'^Tfa7 T3RTI 
(13) ®T^ cfct^R 4> fcii^ t;u^ : 

(i) *FTfal; 

(ii) %^ffe(^fe ! Tf)^ft%WfT; 

(iii) *r4 4t qiH'H 4 <^*11; 

(iv) 4^ =h44 lft 3 <HHh 4 3TfecR d<*> T^T 14 4 4f 4t 3rf4^TR ar44^ OT4 f4=T TTR (1<* 4<H 

■ 4*fi4t; 

(v) 4 ^t 4 «1<Sll«l4 4 0' J 1*IK'% fe4 3l'Hl Jt lfll 'Itjl 44; 

(vi) ^t4t<t4i 

• tp(T^ t \$ 3TR 44 «T|T OT^t ^T 44 3Tr4?T TOT ^Tfwft 4 ^TTTOT 4 T?T*I t4f4<T 4’ f^TT 44 

■^n^^TT^Tf^rf^m 3 tt4tto -+4^i(I 444^444t ^1^4 f4^Tr4 T TTTT otTr 

3T«rar ot>4 cft y^S'i ^4 44 3 t<trt <m^m ^t4 % 14^ h4'<i 4 i f4r hih4 4 44 4^ ^t 4 4t Riff %, 

44- 

(i) 44 Hindi 4 4^ +^hr fas 4 4 %, 44?f^OT srsrer tr4ttt4 ^ ot 4 ^r r4 to t; 

(ii) 4rr 4 ^4 ^k 1 4t «RTT3Tr 4fe* ^tt 4 f4^T t f44r ^4 +<nk 44 44 ^w^tt 4 ■far* 4rc4 ^t 4 44t 

4 <^51 *imi %; 44 

(iii) ^4^ i 0 4 3H j<*i ^t4t 4ferr 4 ot% ~3ttt 4 gr4 4 r 4t t4^t 4 t4<*iK ^ f4qT 4 i 

39. yf^-JTT ^T 34^FT 

fapRlR 38 4t 3r4?jIT3Tt 4t TTSftR 3nf^°hi0 SKI ’H c t>oi 4: 

(<£) 4^ <Tgq fcH4 3TOT RT RT 5»-S d'lHIOTTlg, ^TTROT 4^1 ^IW-l4 4^4 

TflTf ; 3T«^T 

( 13 ) ^nri srft^Firt 3 t*tw <+4'^it 0 4t ^rmfa^ 344 4 44 <5$m\ ^4; 

( T) 3Tf«TOt 3T8T^T <^4 ^k 1 -^CR 4t T FTT t; 37*^ 

‘•O - 5 ^ f44t 3p^ 4 *tt ; 

{^) 1T5T fferfwr 38 % 3TcT*frr y^T W1 ^f4cT ^T4 oqctSlfH^f 8TTI 

^ i4> f4f4^R 38 3t4^tt ^ ■344^7I t t ?Rf> ^ tar Wf -H^ai % ?p^ f% ^tt ^4 % ^K ,j il fciRao 4 

H5d % WM ^ WT«11 

40. <Xir* 4i ^|(4d^iT Mr4iql'»M 

r«iPi4H 38 % 4 ?t4?t 44 yfsPfl ^ ?ff4?T 4fim 3 tt4?i 4t ^S'M, 344^n4 ^ra %4t 3 t4t^t 4 4t 

^rfw4 4 =4^31 fafi4> f4^ yfsh^iLi, rtw 4i ^ 144 ^4^n4 %rtr 4 4 t44t ^44^4 ^Pt WTFTtf^m "4t ^r4t 11 

3Ttf%f^^4^!rg3iF4%T -^44^ spt 4^rr4f 4 af44^i4^ ri 3tttt a44=tvi R4f ^Nr 

4 °bi4<d ferT 3rfen4 Rrf4?r ^ 11 

41. 

14fwrf 4 Tsrftfa $mt w % ^ 4t, ^ f4f^FT 4^^% 344 ^i 4 3T«raT srfawr 44 tt^ ^Nt 4 %4t 

4 4 ^ f 44 44 % ^r4n^ rit^h 4t ^r4 % 44 4i tpt t f4 7T«4f 44 hih<^ 4t 

4t4*#4f 4t 4 IT?, tot 3nfw4, arfwa 44 <+4^i(t 44 % 44^ 4, ^ 44 tt 4 ttot t f4 ot4rt 
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ait wt* >m rrHrT ^hrf % ■sra 4’77m ftftm fn rr ftf f cthto; rr 3777*4 * rt r i hm -#r ft rttxrt* 37*7 

40%'3^^ 

42. w^rtr 

^ IMwn’^ ^Krt feft^T%^^TT 4t, fiHfdr^d awi^ fft^tft^ 3777*4 ^trtrt wcrr t %^ arfwft 
siw writ* rrt Rfeiarf rr <44* qp^ f ; 37 ?^ : 

( i ) ^§7 Rt> ^H<1 h cFTP7T ^TTcFT 1? fR7 37*Rqq7* 37RRT 37 37TfeTR7 -tTsfdl 7? 37S7RT R77% aiTqTTfRRT 

q~<*TRR % 37RR7 vst^j an<iwqrI^r(i'cjaft77(Hi ,j i^cR j iqi$T Rrlaii^qqnq 4*4 *"4*%aTfqRTT* 
arv^cn rrNfr* r 4* t, 37*7^7 '^r^T, ar^Rsj ft wt 4, 3777*q* r* ■stpr *Irt sir 7jf4RRTR°p rr ^ q*ff cp* w 47^'cfr t, 
37rrrqr ft wr rtr ^jt* 37rrt %f\n 3tt4*r rrrt ar=q**777 rtErr^ fcrRRi 37^737 37^4*^ ft, 

R* 77*47 RfT 'MQhcfl f"; 

•- i i ) ^ ~' 5 ^ 44*4 R7 *4rk Rr4 % rt^ 7R3R RTfRRTTT*TT^^d f ff ajfqqqft 37 RRT r4r i 4 f Er.& aT^TRTfw 

Rf ^0^ r<i4hi i zmm 37^ 37^7^777*4^ 

4''77RR-7TRRq7lR 1 4R4t, RTRR<^%i^~47R 144*4 4^'Rq7mtt^WRRf^37fRq7I^ 37^^^%fq^ 

3T^rmfqR7 RTrfa^ ft ^uf\ • 

(lio Rfc%Rflq ^4>ai37pfm 37^^77137^7infoET V^q 1 Pr H i q<r7 i4t,R7*RRq7*RRRRR4 % rts, 77miRfRRt7* 

qT irq t % TRfacT r4^k 1 % fes; 37^irafe qf^RT wr -ft ^tr* ^t%tt, rr, ^ 77 1¥rrr f 3*r4r ^ 

(Tv) w? ztffsfi writ fr4*4 Tm yfc&rtt ft 777377 r4r7 m ^ 4474 7m mfwT* -mf\ rr % f^ 

•77^777 37FTm ^TJT % W 37 RN 37 «RT STlM ^TTT ft WTT ^ % f^ fq^R %RT ^T ^u!T f ftX 

"Nf-fqq 38 %37ci4cT 37qRT qiiihj TjTP^ I d'li^ oficrl q u s 37?7Rf RTclT^Oq 'flcl4)c|[ ^ i Tl 1 ! qrtTPT 
F7 f^P7f{ RR4 % cjiq TT^TR ¥lfT r +l'(l EiTm ^RTI 

•^^TfRfxr . 


37f>7R70 37RRT W ^I^Tr^TIhI hmi WTRTT ^77% WTRR fqRR 1 7 37fMW7, 1988 ft RRT 13,14,15 3TR 

16 R qfr*7rfq?r 37PR1 [rrtrrrrr opt rr4 ffm t 37 ?trt - 377% 37 ^^ rT^tr % f^ 37 ?trt ^ ^ -f%q7 ^ 37 rrt 

RRRr w 3 arm ?if^rqf wt rrEt f&n 1 1 


43. 

% wfm %U, 37fwfl 37RRT ^fmt um Rlf^Rt ft T|?f 37^7f?T % I%RT ^ft^\ ^ qff ^ 77 1 

44. ^dpKjpiT ■% fflfT^37^11 «rr<fj Chltai^ 


(i) arfERTRt 37?TRT Ch4^l0 ^ R^TRR % -3Hf<7W fTrRRIRlR t - f^T77T 37fRqfT'(Tr Ril aRR RTRT RR 

fmfm ft -3773 % RYxffit ft 37'jVII77p7 < 4) *>\U\( ^f(Vft^ 77RTRT RR^ 4‘ cT*RT ^ J&iq if atf?R aTT^ff % tr^j ^ 
\f^ t3#5TT4f RFTT WTTiTr I ^777 ^ifHcl 3#n4717t 37RR7 ^4^l4 arfRRfifm ft <777*73 ^ zft ft a7Rfa%%17 fa4l tp \\ { \ 

Rp7 #77 ; 

' (ll j TT 1 ^^TRTte Wfetti WR ftf% 37fRRf4<T7 ft TTT7773 7l #7T 4 R^f RTRT 

>RRTT ar^TRTfRRT ^7<fl 7^7* ^ ff ^ ^RT 4 *TT RR7 ff RiT^ 77RTRT 4* ^ft t ftl ^ R7 a^RR 37T^T 

l^^ 3 4R^37^R74^37fRRf4R7R7*RT^%^4<Raf[V37^R%R7RTR#f^R7 l RJ7^%^77 

^ am a^ 37T^%R I f^474 TT ^^4 gT f^^^„^^ WT 4*-^RR^f #77 taRam%4 tar^ 


•«R?T*TtJT ; 


MqTfwr aTRW H^kW, a^RRTRTR^TTTRT^^iR^fRcTm, v,^, ran ^ =n ^1511^ ^ 

i;.RT 37fRR 371^57 % RTfe ff% <TRT %R7 iRtT ^l4'R[%TT | c7l4f Ri7 W7* R77RT RR<7 'STlfRRTIT* % affRR 377^7 % ai^RR ffR7 
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45. 

37RRT 4) W7*T yiftj c bl<l "ski f44f4(T 14vHl RTT TTRkTT if I 44 fRcRH % <jV{H, 3Tf4RJ?4 378TRT 

4>4tik 1 44 f# 7JTT ar^FTR ^fRT # Ril g<*SR #TT : 

1 . 3lf^Ttt 4 4— 

(^)Tp^R 

(i) "4 H$crl 4 r 4<H RR 1/3 "4 ®rfti'ct>iO Pi4 G i'i R>t RRlo 4 t$ 4 47IR RT'Rrf 4 r f#4 4 

RRlRRit# 

(ii) RT^ 4t3TRfV%%q : — 

(^) qls^lR 4°h "SKI f^'HPft’M 4 R>t 'ilia) 44 r77"*]c' 1 4<H RR 1/2 4f R^ ^TfRRiKl fHcrt^f'i R>t RRhsl 4 R# - 
4 T?T *JT; 

(71) Rl4 “4 r fq>41 ®H6<I H^-4) ST7T R4 R# t <4 ar#! 4 r# 4 4 f4* T^eT 4 r RR1/3 a# f4i«R 4t 4 r 
3TRfRRR1/2 I 

(TsQ v4 

Picri^i 4t 4^4 37Rf4%f4rfR4RR44t 4-&RW, Hf'llf R7nRRT3T^R4RRf#nRR^1l4RRR74eTf473PJ'g- 
(^) 47^7-7^s (i) 44 (ii) 4f4f4#ifaftr"RT? j#' R737RRT #t r 4%37tRRif44 rtttp^# r7:rirtrt 

WTJTTttI 

2. *4ri44rtr44— 

(^)7p4tR: 

RRTRR44i 

(ii) RK4t%%tr— 

(^) r14~4r 44 "ski fRR^ilq ^R4R)t Miial if 4 rr"*]7r4crrr 1/2 4 rf r4ri<) fid'oH <4 rt 4754 r *?4 
4l^T RT ; 

(7i) tj^7r4 % rrrti# 4rr 44 fRRPTfa 4 r 44f4r r4ri0 strri rr4 %4 44444) 4rot ^ 

; 

( T T) ^ T ^^T^T?4#?RTqFt’5n7ftta4l^TTT47ft^Tf4^4R7'qf4tt%~ 

q-MlO RT y^SMl R RT^ 4^41 4t 444 R?t Rlf4 RitcTTflTI 41?: R#rf 37RRT fi4«H %RTC; 

i(Rr#%RK4 4 rk4# 4^m4, 

% rot #f if, tj4 4cr # ^tt i" 

(TsT) V4: 

Piqi«m ^4 #j4 -37*44% %tr f4# Htif ^ «l*=tK, #nif Hr^ ct^-n srt »raff#R, # 1 ^ 4(RR7 

^5 (^r) %^-^tj^ (i) 4k (ii) 4f#rf#31 R7 #(# % ch4^iR4i rt wx#'qTWTRn 
'jii^mi : 

^T4m4 RT ^4#t 7H 7T^ T pTT7T ^ ^<1^4 ^T RT5T #f #TT 7T^ f% 

^ ^77 3TRTR "^T 4T7 tt tt-'' 7R #1 '34<n<«7 ^RT #1 f" f4>4) 37^ ft^FTR, «+ii4«HR RT "^TRTTTR 4 cFTT ^ : 

^ a# f n f#RR Rit 37Rf4 % #ff ^44 t 4 37^4 arfW# ^ l4 rr4 % ROT 

^qiPi^Tf ^RRTTTt <3fR7T ^qifq^fri r4 tll-Oy 4"34^tf I^IRT R7IT Rfif f#T W^ni I 

46. PHH ®H^t37^fyr#T rm^ riuhT ^tP t^mui 

w 37rf4^i0, rrP#i 4t4 77R5m t % 344 r4i ri r;4r 4 4t ^pircr h% 44 ^44, 4ro4 

Rf Picric «TT, 4t ^#f#IRR%%137RT f#T #TT, %#R%#RRR ^HTTH M l ^1 1 RT#f #7#^ 

tfot 3nfei4 3 rtrt 4t4r 4ht #1^ 371# ^tt 4 #f Mr ^trjttt f#% 4 37fw4 rt r4ri 4 4r 44 tjstrt # 4r 

RFRTR5r4%%1RT^r#TIR4 T Tri w 37qf4^R7%"#R4lf<37f4R#RTR4R4144^T#7t, ^#7TW7RTf4R#f4#4^^ 

^iRTTlf Rf 3TRf4RT37 7 RRT%'^ t T '' OTT 'jfl^II <4^ # 4^1 I^RT RT R RR #rr OT ft I 



16 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III —Sec. 4] 


47. 

(i) arfwft ^TT 3>4 ^i 4 ^ fsrfwff % a4t1 J fd ^TRt 3TT^7T% Softer ^(r\ 3TftpFn;^W t^"3^ 

%cft ^ l>Tfa^l<=b ^T ^ •snnfcm ^ f 1 

(ii) f^T 3TT^7T % f^g -aFTfa ^rrrr gt ^7% ~SF<T #t <TTfag ^ 45 fgq % faf^M 48 3 qfifa ajflgflq 

^rrfwft % w snfa ^ 1 ^TTftrerrft arefaafa arf w^d : 6 ^ srafa% ^hn ~ 4H jqq 

■37TftT WTT of>Vll I 

48. 3Wldl*l UlteiTft 

^rcter: 

(i) *WM<4> 'Mg^^-qRT^ ^ I ^n «lgi 3 T^ttt <fifr TTfafr WT TnftTERtt ;" 

(ii) M l foh l fl tl 

49. 3TQtcT ^ft 3^8^T 

3ir^F7 3Ffc?T % fanfcrlfiskl 3^srf WH fov4T ^TTTTTT j 

( ®F) ^ ft-lPom 7^4 gPlt 3?htTO T** ^|t^4 ^r ?l«gli«R 4'g3?T 

4t4t ; 

(m) ^^’ Hg^^uf fqeRnrgftr ^^ ; 

(7T) 3T%%r TT^cT ftEfe iPT\ ; 

(^0 ^ ^RkI'KI ^9 4 Pi^i e t)1"^^facT^FTf 'Jilt'll 1 

3TSEIRV * 

so. 

V* fafWTT % 3TFW4i % 3T?5q#T %<FT sfft *T% %4t aiftFFKt ^TT ^f^Rt ^ qfal % ^3TFT 4 afo TI^TTT^ 

% RlH =FFT fsrspR' '3^T M?(l^ % gt "T^ % f^|TT ^7J -^4 | 

51. TlWfFT <FT TPFI 

(i) '44 FT %4t 3 #FFt4 ^TT ^ ^fT W<T gFft t 4cH #ff TOTRT ^ ^11 ; 

qT ^rnp); 

(iii) 44<5^fwfr^rr*+>4^iO% fft 44faw^l 4qi4>id4 ?r 44:^T^%3rn^^^-^nT^ 
F^rntni 

52. ^FT-^fe 

fem ^icHHH 4 ^aiHN % wrF FTn%"^0^^^Tft i ^ 

^t ^rr ^54 tr? ^ frR ^ ^ # 1 

^ f% 3Tfwft ^TT ^4-1 ill ^ ^ffr '4iwf4<+* TTRhg % W ^ ^ 7TRh3 ^Ft 

^rr?ft?T ^ttt 'nwft F ^ ^ 11 

wzmyi 

3Hqchiyi 3frr'chl4lI^U| C*)l W1 

53. 3T^T7r%12^TT 

FI r^r-i-MOf % 1 5f7^'^HT % ■STKq'^ 3?f«foRK[ -7^ ^4^10 RlMRlRaa '5T4 tR 3fc|cfcP?T % %TT tfj^ ^tj| : — 

( =F>) ^lehRrMeb ST^hl^l 

(H) 3Tf%T ■aiqctjRi 

(F) 4(Hl<t/f^f=hrHi <H^«bi;j»i 
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e'er) a ramum apw 

(^) an+fwi. «jh f^r?H 

00 3RJpT^tl 

54. 34«4e«ilYi *i^ ch<^ oh) *iRw viim uif^cttiO 

3T^ctiiVl V7l=hfl «tKn vl ^»T SfllWI TT3FR WTOTT ^>1 ^TMTI 

55. 3W> I V l3^ *H I <W I 

(1) I^wfrtt^ft 4jpie||4dl Vt-TOR^ ^q^m 

^carton: wi a i fa^A %-qm11 

(ii) fe^3f^7Tq^W^3TW7T^^3Tfwfr^4>4^Rl7Tit 

t: 

x r^' ? tf% 377 ^r srf^Frft ^ <*4^i0 ^t£tp?pt ^ «tt£t 13t ^ srO «ftr 3rq% Hf<«fK % sro 
% 1^ TNJ qi*flfqq> 73r4 T TT% ^1 ^ TF^TTI 

56. ^dch l V l^-^TiTffaff^'qT R^j 'hti 'Gtvm 

3Tq^m RT W ^fw^ -qf vfalfl, TO W %^T% ft H<l<l 37*r*n ^ ST^&T 3 f* 4T*\3*ft'WR3T ^Jcft 

37 ^TTO STIl^li >3151 ^ ^qcniyi 37 "STT^ 7t ^ q>i4<o *TT I 

57. ^4H l 4 t33tf^T^^T ch4^ l O %^ 31e<<» I VI 4<ft<*> » 4 Hff 

■Pieilll^ 3Tf^°HlO 3T <ft*talfl 3iq=h|^| 4^7 3T?f 'U||l) , li I 

58. atichfUWi 3H<h i y | 

0 ) srferrft 31 ^qiO %#sr 34 4 HR<^r**rqf 37 12 334f^rrr 3 ftaiiq 4 *H«h 373337 T^ 77 * <11 f ; 

373J 3^ % T^ 3174^% 4 3Tf337 34 <31344737 37333^3^ #^7T33ftf; 3?k 

^r^HrHqi 3733377 % ^rr«r 3733377 3t 4 fcrf 3^7 7f3377t‘ 3it 

43377 f4d3>7 f43 4 37f33T3Ff#T7 37%4 I 

(2) 1Wt3Tfacprft-*TT 3>4^l<) 34 3773^^37% 333%#^ 34 %4t7R37T34473T 37337m 37377% 

wi % for* 337 fcr\ 34 37 4 371337^737 3?m 37 37744 i 

(3) (37) 3Tf^™t %3P7(44ff%7ft%<rl-5734 4377%5777 3?rf #3^ 37134^7373733iT?I373^344ffafe^RT 373377?! 
4" 3tt% 37 41^ ^n^nt i 

(75) 3>4^ifl % x rR^ 4 f%7ft %c^< 34 4 377% 5RT 3^f # M 37Fpflw 3TW7T ^Bt Tqf’TT ^33 ^TT f^TRt 
3TW5T 4 feTT ^TT TT^T f ! ^ fq*ii 0 fqf^m 60 4f fWfifT T fT? f^HKl 3jq<fti¥l #ft I 

(4) 311*^0* ^TWTT 3q^Jqq ^7-f^fwT (3)(^) 4 W 3FWI f^fw?-62 % 3T7m aTFTjfFW 

3T«f«HVi 3lk f^Piq*i 63 % aTTFftT 3T5jf?T 3i^oh|<fi % 3jfdR<=M 3RT - 5^17 eft 3T^5>T7I %^TT«T 3^f ^ ^tl TT^ft 11 

59. 3lf^3T cfcM¥ | 

( ®P ) P^XR3tf^ 3 1 ^ I V| 3fe^75fnftt: 

(1) 3TfTO^ sfvtf^iO ^ %5-fl % -] i f^T % X^7 % ffrqra ^| 3tf% 3TW7I ^F>T^#n : 

4 ^ % iter % W*T 4 ^ ^TF % T ^TR 1 ? ■$ Tfft ^t ^ ^ ^rf^TeT 3^#^n7#r>ftl 

( 2 ) 3Tf^«hKl ^ e h4’qi0 fo>4) WI 3FFT ^RT 3Tf% 4* ^ ^ 3ITO?T 3?t tT2RR ^7 f^nf^R 

a mm *et ~m #tt i 

( 3 ) 31^0 3i^<6 i!?isrftroff siei^ivi^^ T rferf^P 7 T^^^^ktt^ttti 

(4) 31 1989 W 3>cri 180 fqql 3^7^ 37^1%%^ 3?f%T 3p^TCT 3^T 1 '4H*I<1, 1990 ^ 240 3HfM<$ 

3Tf%?T ST^iRT wNcT^^T 7H°hdl 11 


1272 GI/2003—3 
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(m) cfcal [^*11 vJim ; 

(i) arf4q>id t q>4-qid 'sm fadqrfwr arqq»rty % and^F tt Fid® 4 tit tf ^ frn wttt Rn Oid® 4 
artfaa 11 

(ii) <R < h id<;4l TtfsRTTt^qiKUi Rt^i ^TT ttqiOi't'' : 3itTT-fqfHTT (®)(1) qR <jh^|«ki arRiflTqR ^ hs>) 

mftf ; 

0,^1 ilfi'H 4^3 *TT 41 ^ STIR R*4t 4 "5*1 3?Rsn Tt *lHIKl TT 

<' .ilt 1 

60. 4tRT4amiyi 

(1) 3j4lT3TRre^TT4^%4lT43TqTIwfafT<^ ^<4*11(1 3 tRr 41 fdRb'cffl aiqchi*i ^TR^TqR^tTTFT fWal, 

sr4r %^r^< Tf qR *h< 4) arR Rrr4 tit qR ^rn^ft i 

(2) (T) ^T1 afq<fci${i ^R4 t % SlcR^ "^CTF%Rrl^ 5/3 RFTTt 4"STT aiqcfclty <9flR 4' ^Hl Tt 'OUI/H 144 T 1 " TT 

44hsj qR TT 41 Hid ^q«t»i^i/r4Fhr«i ^iqqii^i 4 Rt Fn^d tf dm TIT % I 

( 73 ) dlmd amity/fafartii aiq^ity, Rro4 arRrwd t t4t 4 dqiRi^o 44 t®t t t 4t 4 t¥T tt 4R wt, % 

%T VTfTffrT afa CTT-TT^R Fid®FT t4t TF % RtF* 5/3 RrtIt^ TTT TC% tR a^nfci 41 ^l^Fl I 

(p) wi f%4rarfand t t4hk1 fR4t4 fott 4®fw Rftt tm t t H^itm 4^Ft *m\ t tttj 
TF "? 4F44T4FTnTT3RFR^TTTtTTFTlR'»Jc3Ft T T^t, %‘ t Tf^ Hl$ % 3R Tfc ToRt ^'4 Rurt-SITF 

4 5/;»; •; tt T 4 '41 Hid amnty Tt ttt t4 fR ar^qRr 41 *m?T\ i 

(T) TyrFT aff^obid T q^'qid tR af^RqRf T Fi<4«R tR ap44 "fR pqHI<1 aiqTTWf4fTcT1T afqTTTT 4 1 * tg^-R^n'' % 

T? 4 TTI TTT %, SFTeft 41 Hid aHq<*|ty/!diq-<oHl aiqqjl^l % T TTT Tl 'jfld qicfl aH«t>l 41nid afqctil^l/pqfqirHI atq<+»|^| 

■^i artarr io f^T%ar«q4H u i|Z-fTRT M ar^f4 %TTcfr% ^rerfrn *m?i \: 

^ fe -ql'Mid am^m/f^%?T Rr#ri^r Trf % wm % ^th ttItt ^n trht! 

I : — 

(0 arfwfl t <^4^id ^trd/ r^r^i arro?i% ^ h^I^ ti ^ mR^Rtittrtc%tt#tti 
• qr| ^ arfTPRl t ^4rd^rt ^ te ^ 4trfI/M^eT ar^m % Rf^ft hft 4’ ^ ■qfTiRnT 

~w<] ti anjqffr T ^ tit t % ^n4 4Rnd/MTT ar^n^r ^ 4f ^ ^j4t arfr aTTfiTTT ^ frir wttti 

(ii) U 9 -TH TI % ^TH 4FTTd /Rfen TTOT ail^MlRl<=h 3TIR T 4^C I 

(iii) ^^%^1q*i4 fq>41 fqfq>rHq> "gru wd pq[qirtii y4i u i“ T T^ h«t,o ch'^^t qlnid/pq^hwi aiqqii^i fciqiW ^q^ni 

II 

(iv) 4tr4 /fafarHi 3mr?f t! ^HiPki t Ft' d ^j41 t an4 % arfwd t 4>4^id ti jg anrr 

TTM-Tl TIT^Tr TTT #TT f^aR^T ^jzl tr aTH f | * 

1. Pi^Pki Tl'tiid^i TT^arR^rd'^r ch4qid ^'4'^4%%^20'MTt' 4lHid/f4f4)c^ii ai^chi?'i ^r mu ?1mi i 

FT 3TW 180 f^TTT^rfTTTrwlt I 

2. Fi^Fw^t oid® 'darf4q>id t ^4-qid ■dr% ycd^ T ^r^4%"%^20 RrtI 4lHid/4fsqioi aiqqji^i ^■'tr'^Ftti 

6 1, arcmirrr ara^wr 

(i) arf4q-/id t q-t4-qid Tt arr^im ar^Ri ^41 ar^qr 4* "d ^mpd an4> tt ’ 3 nfi Tn^yrrcT arq^n^T dr q if! ark 
ti arqfa ^4 rr d T®d ^tRrtI ?kt 44rTd twt ^\ TFTtfrr ti 11 arferd qr ^4'^id qd 

tjt -3tt 4 wt arm ^to arqqjRT tT arafa fr4r 41 wi 90 Rrt qd tiR? % ^tn 360 Rr 4 arfe 

#it: 

ttj f4r anqqif^ ■qRRqRrqt 4 ar«q^r 4r^ % a^4ko 4 f^4t arRiq^d t t4t4 720 qR 

arRi w ararqm amity 4^1 Tt tfft t: 

tt afir f% arfwd t q--4qid qR ^rd 4Rnd% te 4 4 4^iid+ 45 '<h %ai^41oi4 arsTr^d 72 oRr%tf 
ararqm ar^w 4^r q* ttktt t ark 4 hw^ 4fcT, Rt aH^dloo 4R wi, R 1 R 210 ^r 4 ti% %ti RrRt wi qRr t 
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WR : 3T7TT*TTT*F 

. \ 

(2) W? TUfa^d Mih 4)4' 3T^T2ITI^TT^TT^f^ ^ 3T^TRT 

% 7TTO ^TT 3TFt 3TOI«TO 3p5p=FT?T '4^T 35T TOT f I 

(3) sraraim WT^aTTO^^^f%T^TTtrpTT^Pf^fe 

%%r^f^-5TTTTTfl wrw^f sew stw^t ^4^4krfr^f^^^^Tr*r^ 

Siiqyq^^^itfq? gTfa<t>i<| -q\ cb4^k1 % 144^1 1 ^?T ^ TT^?TT t f^a^n%TT^3Tq^^^3R^^t7T0pTT- % - ^^^ 

62. favh 3I|<*)I4-H*> a^cfcHVI fc|V)N 3^cfcl¥l 

^ *>*faiO '<sM<£<;, wsh, ^rfr^R frofaH, 4f feft arfa^rct f^f^r fe%^r 

^is-i sfq ^s?*i fsrefa 

crsqi fq^r 3T^W TT^ ^ ^T TRSfRftfl 

63. TT^^cri^lVI 

(i) ytjfd ^1 %^-^f vj«t> <m<4' f fvjlfl^) 3RFT?T TTjft % ofT^^ 

<JT^^T T r46li^ TJ^M% ^ft ^<^4) *ft^ iiPhcti% *if^<ru ^rftr^RV'qT^r^T ^T=rfv%■ "^TPr 

§>D I 

^ <r4t '*P0 3TCIR ^ ■smnft ^ 3Pjd«T % ^TO fofocFF^ ^ WTO ^FT f^TT W ^ | 

64. 3icfchiyi cni <xi«i<ici til’ll 

vtfmnft ^ ^tt 4N Tnft ^rw ^ ^rinft i ^ 

3rfv^l<l ^TT ^<4^(l0 =Ft ^qicfcld % slfl) ^ ?ft <Hrl4> cW-Jll yRlPlf^qf ^T^Tlf!?l^i^ 7 fM^ 4 t^a^fa=tiRi ' 9 T‘* 4 '^Kl eRt 

^% *ahh fa(4<H 59%^rr-ftfi<iH (^)(4) %3?*zr*rfa tt1%?t f^Wiferct$r^#i^: 

t tt ! 5 arpt ^ •% ^Nrft ■f^j ^t ^ '^xf^rf ^tm t ^ iw% ^rt ■srf^cr l^^fif^R •sfBfftj % %tt 

^ifwr 59^ ^fPqPiHH (^0 (4) ^ ^RT 3T3W^ 3^ ^TI 

^ ^ ^ T ^5 ^ ^ ^ «i>*i^i-0 % TOm ^f ^ % WF% % 1 f* ^TOt ^TTT TRF<T ^JT ^ f, ^ ^t% ^ 

^rsrftr ^?n 3 ^ 

srftr^Kt ^ ^Mt tt^c ti^ 1 3^ «it 3T^ ^n?ft % w ^ ^r w t ^ <?st ^r ^ 

^ ^ 5 ' 1 I ^rrl^RT^ ' c R^^hici < h 

66. ^^<0 «m Hl ^3ftT flMIM *5)41 

(i) ^rfv^Kl ^7r =n4^Kl f^T ■3T T RT ^pf'HR'#^ t TT ^7^%-q^ ^ -3T[^t ^2Zt 3TRM #ft I 

(ii) 3TfiRnfl^T °b4^k1 fiwfiFr^ 4^1 » fem RhV 4>V ll ^ Hgc ) ~3^t ^T^rfrRf^#TT 1 

67. cfcl4il*U| 3T^fqr 

(1) cT[%^ : 

(^*) ^ -jtt^ ^ ^ Ph^Pw % %ti ^7 ^ ^r 4>i4i4?^i ^ ^rr 

(T3) ^ elk** ^ ^ ■qr ^i4wq i 

(2) ^i4y^>J| ^FR^^^f^'5IW^'5 : t T ft: 

(^) 4^t %arfn^r^ W ^ 3mr\r ; ^fir 

(73) W'qid f^f ^ 3 T^n 

(4) vfivmft %4^k1 ^ 

■ain^TT: 

^5 -q^ % 3ii4gf^r % ^ % 7 Tt4^r> 3T33^if ^ tfrt ■sprfe^r wi 4 r ^ iM i 
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(5) SPIRIT 1 !f'F 5 ! FIH ^R^ lit srf^FKt*TTa^fa ^ • 

(6) tor 

f^FT WPT TR ■^TB R *P% ’T M 1?T ^ '^fJw’T Wf $ ' 

(7) <w4u5 u i wrwf fo. ^m\ 

wmvu 

faftro 

68. vrf^rt^rfUcWT^H 

(1) c^4 ^tt^ vrft^igrf^ft-rgfrcarFferf^r^FT, 1952(1952^r 19)3fePiRte 

^ 3T^RfH^T 3=R^r^?T^^#t, ^#IT I 3*fa^^^Wt aflfaSTO 

^ ^leTf STTT^R^STf^ arfVf^FTH %"3*Rqf % 3 i^k fPTT I 

(2) (=F) Tfrtfalft Mf^grfirftT 3fl f R ! J* > t <H 3q3TfirfWT, 1952 (1952^19) %^^’%wt<T3TT^^37fwft 
tit arfafwi^ w 4 6^’^RT3n^^ifWF- srPt^^ wttw: ski fan^4 -«k1 4*m ‘il'JRi, 1995 
% ^RT TTTfcffi I 

(13) ^3P^i!N*^^% 7 T' !! TfaHT 16 'feiH*, 1995 ^'3’1T*ft#rh 

69. 

(1) arftrerfl^ PiHpRfa ?!^q-f^twr2 ^t^tr^kh% yTflH^-qreffrni 

(2) 1972%^R^f^T^-ftfWT 

( 3 ) % 3FJHTC ■# 'ft aftvsrst, ft*T #ft t 

(3) (i) ¥^3rfwd-qr^4^Rt pHHPdf^ftsftft^ft':— 

‘ *) 

( ') Tfrft fcTraKTT R P » Kjfr> °hK» l ^fe> 1?TT 3Tpftfal fcfeflT 3?fiP5Tft % KHi»m % SF^R^ 31Ft ^T 
% %t 3T^r t, ITT 

('ey) i^r M ift Mir ft*rr Tft ■**% % ^ T*m ^ ftft m, ^ 

C^) RT ^ ^ft #IT T?Tft % ^ u 5 ’HHlP^ 3F*T %*ft ft ft**T R I 

Tjf^ srfwft /^ft^I-O ^1 ftlTT W3R (farfa Vfo ^R) ^4 ft^T TRT1T ^ fnit ^ 

•shi<R ''3FH Wf f^Fv^TT UTT TT^TT I 

■^TT ^(H ^1 ■^t T TI J ^ 3#i^T*T 15 %%R % *frl ^I'li : 

3rfwit % ^i*T “4 ^ 'a'qicTi •t^ srf<m •te ^ 3nvift3 ^nr i 

^ -wmf\r$ 12 -*k^f ^ ^ (ioo%) -4^ r% wirr=r ^^r #tt i 
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70. 73JH 

(1) Ill^f^'^wf'^^f PciRski 

f^W^*lPT'^ T it^ 1I IT ept T TT'3f^ , Tf^'^HT Pl'«fR1 WR ^®fB^fiff% <ft^ Pi^f=W ytf^i^ l- 0 fW ^iil ^if^l 

(2) -^rr^arf^FTrrt^^Errft tj^t^tt^tt^tftT^? rf%^r^Fr^t^cT%?r^^r^rRr"^^7 

^TTT^^ ^fTFT^^' 3Tf*raid*tT =*4^l0 

frorcr vm 3 ^ wsK ^ ■qfcfifa ^ ^ 3pftf?r ^ ^ ^mjft f^ra^ f% ^ fasft frm % %i*^^i 


71 . w^iwuftqaT 

arftT^FrncV ^ «fi*NRt % f^4t 4t ^t ttrstt "4 ^fRffifar 14 rt *n -H^ai 11 

72. f^f4^MY'5iT ^l^if^'M'i ^ftT ct|PW 

(1) 3*Eq$J W^-W !E T' C R'^ W^‘' s FTT : RP%f ^ ^'I'fclTFT^TT ftrfwff %‘3 T R^f ^ eO^cM^I 

faiHlf^in <*><4 % PrlV, iff I ' 

( 2 ) HTT^T ^ ^r4f 4t fFTfP TT^fa 4^7 4 TTPTTf ^4 % ^ 14ftq4f ^ °Ml<SHl 'H«hal % I 


73. fa^afk^TPffTrer 

(i) fqfnqmqgfl %feft^ fw? ( fafm,^rfwrIWt^ tk 3T*rar4<*>eH^^ 

"4 ■3rf^rfHf sfa: <*>4^iR4T ^rc ma^ski Pk^i fen *ikii 

ti 

( 2 ) ^ PllfTH % 'SR Pu^cl ‘3 t R* 

sfcrfa f^n w ^ ’ni fet wt^ft i 


3^-1 

(^fWT18^if) 


f4**if 3ftr m1m41mcii «Ft ylq^u 

vzn :. 

f^Tt^T :. 

. i^gK I 4felT ^ % 4‘ f4R(?TT i4l4)ui f¥^TT ( TO. ) % 

^ cfi4 ' *tifl %4 3T4 ^N>4 4^ ^ITl mftcl <+>1^1^ 4 44f4(T ^T f^«4?t 4 4<^.& *J$l4 ST^fliRT 4 ^ohI «Bt ^FFJP^rV, 

■•^3t ?T«rr T&ifcw frwm 4 fenfe sffc ^ ^FW^feft \ 

4, .TFT 'eft V 'J|| ^TcTT/RRcff ^ '3^FcF»RFTf ^'^^facT‘^fT%'^ °ii<ri fWt ^P'W 

^ ^rqnR^rf^tT ^ (ft TO^RRT/RvFRt R# ^TT1 ^'^ 

3T^’Rf?T"<J T TT/^fr -3lk STt 4 iV<4l ^TT -3^ ^ ^ oRT % <*>I<)«IK 4 ^Np 

%Tn s ’-TfWt -4^1 % f^v4t «+>l<l^K ^T^ 3T^# W=T ^Mi/^^'il I 

T^TRrfcr 

?WI^T : 


■'JTT 'TT T T : 
W : 

A\ ■hh^t — 


? W!^T7 : 
■^T ^ : 
: 
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nraSTRt ('MTTrf W«hH % '*11*4,) 

3T3*Jrfr-2 

[MWT5(4)^I'] 

tos 3tf&re»ntnr to r^Rw % mu u i m v4 i ^ WTtonr tm 

1. . . Pi*-ifcif<sia <ntoi 9BTm/Wt \ : 

(i) 

(ii) ^f%-cftoto \ aik%^rtoWn4)fao11 

(iii) n*? f%o^fofcf k (=MI % " T Tf?T/ T Tc 5 Tt‘'sfff^cT ^ I sgjJaja-ii^H nVlH ^ I 

(iv) lJ«lKtoT^I 

2. if ^chPi 1 ^ k ylci^ii «r>'<.ciV =t><cH a4^3t1 ^M u ii i? afkkfl Pi^l^w % H^ic^^n *h1h u ii % auncq him, 

•a* a .. _l _ n_ _\ y r _ r -v-.-n 2, r\ . 

H ITT n ®r?3iFcl T^HT ^3TH ^ TcTT atk^Nl IjTfT/irTt I 

ftor : . 

5?<rfll*5R : 


3T^I-3 
wf 13 

ijh tonwi4 tom 

(fatoT70^) 


^TFT : . 

ftto : . 

4‘, arktorto, Mm Htw WTW ^■ fa fell (n.3T.) ft#RT ^<$lil MlMT 3v^TT/TOT'tf^ 

"" (WT) .(ton) to ^ ton tl 

2. WT^t^Fn»jfTTtl 

TI 

ttft to ^RT»jin tof 1 1 to ^n»j1n.(wr) .(ton) t nnij 

.(nm) tofkto wnf k arw ^ ton nrn tor tor mn 1 1 


Tn wi : . 

n^rm ark H^Pki ^ : 

tti mfra :. 

-w^m : 

nPjn ft to TO 3 I 


frtt. (amtor), arw^T 
[ toTT/III/IV/amraRW/367/03 ] 
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VTDISHA BHOPAL KSHETRIYA GRAMTN BANK 
NOTIFICATION 

Vidisha, the 22nd April, 2003 

Vidisha Bhopal Regional Rural Bank (Officers and Employees) Service Regulations, 2003 

No. H.O./Pers/OOO75/2003-04.—In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 
1976 (21 of 1976) the Board of Directors of Vidisha Bhopal Regional Rural Bank after consultation with the State Bank of 
Indore Bank (Sponsor Bank) being the Sponsor Bank and the National Bank for Agriculture and Rural Development and 
with the previous sanction of the Central Government hereby makes the following regulations namely:— 


PRELIMINARY 


CHAPTER-1 


1. Short title, commencement and application: 

CO These regulations may be called Vidisha Bhopal Regional Rural Bank (Officers and Employees) Service 
Regulations, 2003. 

Ci) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to ; 

(a) a person employed temporarily on daily wages or to such person engaged on contract; 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time being; 

(e) “Bank” means the Vidisha Bhopal RegionalRural Bank established under sub-section (1) of Section 

3 of the Act; 

(f) “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “ Calendar Y ear” means the period commencing from the 1 st day of January of an year and ending with 
31st day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

0) “duty” includes: 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 
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(k) “ Emoluments” means the aggregate of salary and allowances, if any; 

(l) "Employee” means a person appointed to any of the posts specified in Regulations (a) (2) and (3) and 
includes such employees whose serv ices are temporarily lent to other organisations; 

(m) ’Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) "Officer” means a person appointed to any of the posts specified in Regulation 3 (a)( 1); 

(o) "Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) "Salary” means the aggregate of pay and dearness allowance; 

(q) "SponsorBank” means STATE BANK OF INDORE; and 

(r) "S enior Manager” means an off! cer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPTER-H 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows : 

(1) Group A-Officer Cadre 

CO Scale I 
Cii) Scale II 
(iii) Scale III 

with designation in relation to any of the scales 
Ci) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C-Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories ofthe officers or employees serving the Bank. 

4. Temporary Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
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Subordinate Cadre on adhoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 

Provided that such appointments on adhoc and/or temporary basis shall be made in consultation with the Sponsor 

Bank. 

5. Appointment in the Bank’s Sen-ice 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman slu.!i ti) the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification.—No person,— 

(a) who has entered into or contracted a marriage with a person having a ^ living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to file marriage and that there are other grounds for so doing, exempt from die 
operationof this Rule. 

Cii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about Us 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to (a), Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post in accordance with the terms and conditions of the offer of appointment made to him: 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pty 
and allowances for that day. 

8. Probation 

Ci) An officer directly appointed in Scale I shall be on probation for a psrlod of two yean, which shall he 
extendable by the Appointing Authority for a period not exceeding one year. 

Ci) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for aperiod not exceeding six months. 

Cii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for aperiod not exceeding six months. 
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(b) An employee in Subordinate Cadre promoted to apost in Clerical Cadre shall be onprobation for aperiod 
of six months which shallbe extendable by the Appointing Authority for a period not exceeding three months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shallbe confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may b e reverted to the post from 
w hich he was promoted. 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
wri .mg to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be 

fi) Three months in the case of an Officer, and 
(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (1 )(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2), Where an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in w riting lias 
been served on him atleast three months in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to such 
officer or employee in lieu thereof: 

Provided also that an officer or employee aggrievedby the order of the Chairman, as provided in Sub -Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
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Committee, shall, from time to time, review the case of each of such officers or 
Chairman. 


employees and make recommendation to the 


..Explanation : 


cm F ° + rthe puI P ose ofthis Regulation the officer or employee whose date of birth is first day of month will retire on 

^ e We U who n a n n th aSt day f ° f 1116 PreVi ° US m ° nth ° n WhiGh he com P letes the a ge of superannuation. The officer or 
S ftt^ 6 age 0fsuperaiuluatl0n ona other than the first day during a calendar month shall retire on the 


CHAPTER-HI 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 


S T’j- Ce shal ’ bl : n ; i ail,tained *»■ «* Bank i" respect °f each °ff, c er°r employee at such place or places 
and shall he kept m such fonn and shal] contain such information as may be specified from time to time by the Bank 


13. Seniority 


Cl) 


The Bat* shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists withm a cadre, subjectto the provisions of Sub-Regulations (3), (4), (5) and (6) and such instractions and 
guidelines as may be issued by the Board from time to time. 


Oi) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

« ( u) Jhe seniority of apromotee officer or employee in a cadre or scale shall be reckoned with reference to the date 
or his appointment in the cadre or scale. 


(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 

scale, their mter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on die date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F. 2/17/79-RRB dated the 29 April 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11-3/90-RRBa) dated 22 Februaiy, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in- 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 


Allpromotions shallbe made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provid ed that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 
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15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmaUon in a 
higher cadre or scale is subject to the undergoing probation for any specific penod or otherwise, shall be liable be 
reverted without notice at any time where he is so officiating or undergoing probation, 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and helall serve the Bank in its business in such capacity and at suchplace as he may, ^ 

by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with mid obey all orders and directions which may, from time to time, be given to himby any person or persons 
under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank's affaire of its constituents and 
shall not divulge, directly or indirectly, any information of a confidential nature either* a member ofthe Pubhcorto the 
Bank's staff, unless compelled to do so by judicial orotherauthority orunless instructedI todo so by a SupenorOfficerm 
the discharge of his duties. To signify this every staff shall subscribe to a declaration m Schedule No. 1. 

19. Obligation to promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
remote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers o 
>jvemment, the Bank’s constituents and customers. 

20 . Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press orradio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or withoutsuch sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or h<~ n ii?. r without the previous sanction of the competent authority : 

vided that an officer or employee may, without such sanction, undertake honorary work of a social oi cL ritablc 
^ u . visional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
s’.ibic. t to tiie condition that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency, 
oo Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is refit*™**® 
be registered under the Companies Act, 1956 (I of 1956) or any other law for the time being In force or any 
cooperative society for commercial purposes : 

Provided Uvu an officer or an employee may takepartin registration, promotion or management ofa cooperative 
society under the Cooperative Societies Act. 1912 (2 of 1912) orany other law forthc time bemgmforce, 
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or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 

22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall he absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(u) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and down 

Cl) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall 

(a) Give or take or abet the giving or taking of dowry 

or 

(b) Demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose ofthis Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 

t* -•♦ion: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
/■: 4. > »neiu of his own funds in such manner as he may wish. 

; xp\,.'aiio i ; 

F; equent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
; e deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(1) Borrow or permit any memb er of his family to borrow or otherwise place himself or a memb er of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with the Bank; 

(ii) Buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(lii) Incur a debt at a race meeting; 





30 


THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part IE—Sec. 4] 


(iv) L end money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(\) Guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority: 

Provided that an officer or employee may give to or accept from a relative orpersonal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 

his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 

a member. 

(2) An oi fi cer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
ot licer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half-yearly 
on the 30th June and 3 1st December and shall indicate in the statement the steps he is taking to rectify his position. An 
(3 ft i cer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of tins Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of Uiose which ar^ fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
lime if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 

regarding: 

{a) The immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 
in his name or in the name of any member of his family; 

(b ) Shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 
him; 

(c/ Other movable property inherited by him or similarly owned or acquired or held by him; and 

(d ) Debts and other liabilities incurred by him directly or indirectly: 

Pr <n ided that in the case of an otficer who is already in sendee in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with relcrence to the assets and liabilities as enumerated above, of the officer on the date of these Regulations 

come into force. 

(2) Every officer shall submit a return of tire immovable/movable property to the Bank as on 31st March of each 
year before 30tli April of that year. 

( j) No officer shall except with the prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any member of 

his family : 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 

transaction is : 

(a ) With a person having official dealings with the officer; 

(b) Otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him cither in his name or in the name of a member of his family if the value of such a propertv exceeds 

Rs. !5.(XH); 
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Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is ; 

(a) With a person having official dealing with the officer; 

or 

(b) Otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order, require an officer or employee to furnish within a period to be specified in the order a fuil 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his fami ly as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living. 

(ii) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person, 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 

marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the B ank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be of his detention, up to such date or during such period as the Competent 
Authority may direct. 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 45. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shallbe made accordingto the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave. 

Provided that full pay and allowances shall be admissible only if the officer or employee: 

(a) Is treated as on duty during such period, and 

(b) Is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detentionbeing set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38, if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
invo lves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee, 

(b) Such dismissal or otherpenalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 3 8 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under circum¬ 
stances beyond his control. 
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30. Prohibition against participation in politics and contesting elections— 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any other local or Legislative Body. 

31. Prohibition against joining certain associations, Strikes, etc.— 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall: 

(a) become or continue be a member or office bearer of, orbe otherwise directly or indirectly associated with any 
trade union of the employees of the Bank who are ‘workmen’ within the meaning of that Act, or afederation 
of such trade unions. 

(b) resort to or in any way abet,any form of strike orparticipate in any violent, unseemly or indecent demonstra¬ 
tion in connection with any matter pertaining to his conditions of sendee or the conditions of service of any 
other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workmen’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign State, 
public order, defamation or incitement to offence. 

32. Giving evidence— 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry' conducted by any person, committee or authority. 

(ii) Where any approval has been accorded under Sub-Regulation (i), no officer or employee giving such 
evidence shall criticise the policy or any action of the Central Government or of the State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory' address or accept any testamonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee. 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement ortransfer or any person who has recently quit 
the service of the Bank and, 

(b) the acceptance of simple and inexpensive entertainment arranged by associations of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall: 

(a) strictly abide by any law relating to intoxicat ing drinks, drugs or other materials in force in any area in which 
lie may happen to be for the time being. 
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(b) not be underthe influence of any intoxicating drinks, 
andshall also take due care that the perfonttr - 
influence of such drinks, drugs or materials. 

(c) refrain from consuming any intoxicating drinks, drags orother materials in apubllcplace. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

mMntf For the purpose of this Regulation “Public Place” means any place orpremises (including ^ mexdustvdv 

the public hare orare *° eS * S ’ * >#ra * BI *' * '‘ anni,s ) to 

37. Sexual Harassment 

No officer or employee shall commit any art of sexual harassment of women at work places. 

Explanation : 

whetherS^X^ R 2 ,llad0,, ■ 500131 harassro “ t ' »ch unwelcome sexually determined behaviour, 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal ornon-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
BaiAor in conflict with its instructions, or who commits a breach of discipline or is guilty of any mber sr.« nf 

shall be liable foranyoneormorepenaltiesasprescribedhereinafler. y overacts ot misconduct, 

I. Officers 

(a) Minor Penalties i 

CD Censure. 

00 Withholding or stoppage of increments of pay, with or without cumulative effect. 

(in) Withholding of promotion. 

(b) Major Penalties 

Reduction to a lower grade or post, or to a lower scale in a time sc ilc. 

(hi) Compulsory retirement 

Civ) Removal from service which $hallnotbea disqualification for future employment 
(v) Dismissal 
Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

® Withholding of one or more increments of an officer on account of his failure to pass a prescribed department 
test or examination m accordance with the terms of appointment to the post which he holds. 

60 tteto 8 * ° f “ crement(s) ofany °ffi«rat the efficiency bar ina time scale, on the grounds of his unfltness to cross 
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(hi) Not giving an officiating assignment or tton-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration* but for which he is found unsuitable after consideration of his case. 

(iv) Reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings. 

(v) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) Reversion of an Officer on deputation to his parent organisation. 

(viii) Termination of service of ah Officer: 

(a) appointed in a temporary' capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of sueh contract or agreement, and 

(c) as pan of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
cla iso i of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders: 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority' and no Such order shall be passed without the charge or charges being 
formulated in w riting and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry' need not be held if: 

(i) the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II. Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

(iii) withholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of mcrement(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case die staff reached die maximum 
in the scale of pay 

(v) removal from service which shall not be a disqulification for future employment 

(vi) dismissal : 
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Provided further that an enquiry need not he held if ; 

® ^ 0VCn lfpr ° Ved ’ ^ Bank does not intend t0 impose punishment of removal or 


00 


the Bank has issued a show cause notice to the employee advising him 
ment for which he may be liable for sueh misconduct; and 


of the misconduct and the punish- 


(M). the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39 . Waiver of th§ procedure 


The requirements of Regulation 38 may be waived by the Competent Authority: 

^ ^ ° ftor ° r “*■<*“ h - «*» -»-*» 


(b) where th^ Mincer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38: 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 6 


40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the ease 
of an employee to any Officer: 

Provided that the Competent Authority may, in his discretion, nominate any Officer woricing in the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Commonenquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of the both the officer and employee involved and a 
common enquiry shall be held into the charges against both of them and the delegation of power to enquire under 
Regulation 40 and the procedure, with the exception of the final order shall be in favour of the same enquiry officer, 

42. Corrupt practices 


Notwithstanding anything contained in these Regulations, the following provisions shall apply w here it is alleged 
that an officer or employee has been guilty of corrupt practices, namely: 

Cl) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
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the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman; 

(u) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned; 

Oii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be institut ed against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any otherperson who may be nominated by the Central Vigilance Commission for 
tills purpose;. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilande Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission. 

Explanation : 

An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act 1988 or he has acted for an improper 
purpose o r in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

J ?. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the of Ter or employee snail not engage a legal practitioner without prior permission 
of die Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary' proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(• , . ■ o officer or employee against whom disciplinary proceedings have been initiated will cease to be in service o? 
r date of u ypt~*?rmuation bui the disciplinary proceedings will continue as if he was in service until ti j-oceec- 
are ecu J .ided and final order is passed in respect thereof. The concerned officer or employee will not rcceK c 
i pay and/or allowances after the date of superannuation. He will also not be entitled for the pa 1 ent 
j rf-iuent benefits till the proceedings are completed and final order is passed thereon except his own w. -riu 
* da to CPF 
Explanation . 

The normal retirement benefits such as encashment of Privilege leave and Gratuity’ should be withhelc 411 the 
completion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per ihe final order of the said Authority, 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employ ec shall be entitled for subsistence allowance as under: 

t. In case of an Officer 
(A) Basic Pay 

(i) For the first three months of suspension l/3rd of ih' basic pay which the officer was drawing on the date 
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(ii) For the subsequent period : 

(a) Where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on 
the date prior to the date of suspension. 

(b) Where the enquiry is held by an outside agency 1/3 rd of the basic pay for the next three months and one 
half of the remaining period of suspension. 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by tire Bank, 1/2 of tire basic pay, tire employee was drawing on 
the date prior to the date of suspension; 

(b) .After one year full pay if tire departmental enquiry is not delayed for reasons attributable to tire concerned 
employee or any of his representative(s); 

(c) Where tire enquiry is done by an outside agency and tire said agency has come to tire conclusion not to 
prosecute tire employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in tire event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

Forthe entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) (a) of Clause (A) at tire prevailing rates or at rates 
\ v Me t -’’miter ^rtegory of employees. 

Provided wU no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
? drctar.' ion that he is not engaged in any other employment, business, profession or vocation : 

. c" ... *d further that if during the period of suspension, an employee retired by reason of his attaining the age of 
\ipei 'nn -ntion, no subsistence allowance shall be paid to him from the date of his retirement. 

x . reatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether tire officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments w'hich he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise no order shall 
be passed - Inch shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not reinoved/dismissed from the sendees, be 
treated as period spent on duty or othenvise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest; 
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(ti) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

jf48. Appellate authorities 

An appeal shall lie; 

(i) To the Board where the Chairman or Committee or Directors is the Competent Authority, 

(ii) To the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) It shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 

(b) 1 1 shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) It shall specify the relief desired. 

(d) It shall not be addressed to Directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

5(1. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the coTn^ (cement of the 
service of an officer or employee and shall become payable on the last working day of £ ie each mon ‘^7 n respect of the 
service performed during the said month. ' ^ 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service; 

® ln thc cilsc of an officer or employee dismissed from theBank’s sendee, the pay and allowances shall cease from 
the date of dismissal;. 

(Ii.) Ill the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 


In a scale thc increment shall accrue on the completion of each specified period of service on each stage ofthat 
scale, whether such serv ice be probationary, officiating or substantive. 

Pres ided that an officer or employee shall dm- mcrement on ^ flrst day ofthe month in which „ faIls ^ 

lllflsnflf'livp ni thf' onii'il rlafp itc 


5.3. Kinds ufleave 


CHAPTER VI 

LEAVE AND JOINING TIME 


Subj cu to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 


(ii) Casual Leave 
lb) Privilege Leave 

(e) Sick Leave 
( d) Extraordinary Leave 


I W il'.^jiii il 
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(e) Special Casual Leave and Special Leave ' 

(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Pro\ ided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his sendee shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following vear 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60.' 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under Sub¬ 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible fonprivilege leave computed at one day for every 11 days of service on 

duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for mi aggregate period upto 180 days and from 
1 st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

CO Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

00 Application which does not satisfy the above requirement of Sub-regulation (b) (i) may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 
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60. Sick Leave 

(1) The sick leave/medical leave account of even- officer or employee shall be credited with medical leave m 
advance, in two instalments of ten days each on the first day of January and July of every' calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of sendee, which he is likely to render, in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) The credit of the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month up to the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from sendee or dies while in senice, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from senice or dies in senice. 

(d) Where a period of absence or suspension of an officer or employee has been treated as dies non in a sick 
lca\ c/medical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
lea vc/medical leave shall be reduced by one eighteenth of the period of ‘dies non ‘ subject to a maximum of ten days . 

Provided that sick leave/medical leave can be accumulated during his entire senice subject to the following 

conditions : 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect of 
any portion of sick leave granted to him twice the amount of such period on full emoluments being debited against 
his sick/medical leave account. 

(ii) Sick/mcdical leave will be granted on pro rata basis during the first year of senice. 

(iii) Sick/mcdical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry' of sick/niedical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1 Tin the "appointed date” mi officer or employee is eligible for 20 days sick/medical leave for each completed year 
of service. Such leave can be accumulated upto 180 days. 

2. From the ‘ appointed date” an officer or employee shall be eligible lor 20 days of sick/medical leave for each 
completed year of senice. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary' leave is due to him and when 
having regard to his length of senice, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to mi officer or employee shall not exceed 90 days on any occasion and 360 days dunng 
the entire period of his senice. 

Provided tliat in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a lota I period of 720 days to an officer or employee. 

provided further that in case of chronic sickness of an officer or employee, the Chairman may' with the approv al of 
the Board grant extraordinary' leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefore in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of lea\ e of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 
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(3) No pay and allowances are admissible during tire period of extraordinary' leave and the period spent on such 
leave shall not count for increment. 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 

63. Maternity Leave 

(i) Leave up to a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at tile time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during the entire period of service of a female officer or employee. 

(it) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if file request supported by a certificate issued by a medical practitioner acceptable to file Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in file service of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of file privilege leave that he had accumulated 
atthe time of his death subject to Sub-Regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from file Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments forthe period of privilege leave he had accumulated subject to Sub-Regulation (a)(4) of Regulation 59. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances forthe period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66 . Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new' post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding sev en days exclusive of the number of days spent of 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 
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(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

CHAPTER VII 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Prov inions Act. 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund. 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees' Pio, leu* Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, I9v5 framed by the 
Government of India in exercise of the powers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation (2 ) 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer appro ved by ti. ? 

3«mk, or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 3 -sa r ’ 

service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account o f 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to mat extent oniy. 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of sendee or part thereof in excess of six months subject to a maximum of 15 months' pay: 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
years. 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn. 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of tiir basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
-reccing death, disability, retirement, resignation or termination of service, as the case may be. 
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70. Domicile 


c . . ( T V T Ev ^ 0ff r or eraplo > ree sha11 on his appointment declare his domicile in writing t 9 the Bank in Form B in 

Authority ^ ^ d ° miClle 1S not his place of bilth he must establish the same to the satisfaction of the Appointing 


cari ~ ( 2 )J sJo ofPlce y or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
tisfi s the Bank that the change is bona fide and m no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(I) The Chairman may, from lime to time, issue such instructions or directions as he may, consider necessary for 
grv mg effect to, or carrying out the provisions of these Regulations. 

when considered necessary 11 * * ^ ** C ° nsul,a,ion with Ule Na,ional Bank in,e n>ret these Regulations as and 

73. Repeal and Savings 

(1) Every rale, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
T d l nf !" C ,H immediateIy bef0re ^ commencement of these regulations and applicable to 

t h tf® N0U ! ltIlSU,n . d,ng SUCl ' rCpca1, °‘ dcr inadc or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


Declaration of Fidelity and Secrecy : 


SCHEDULE-I 
(See Regulation 18) 


nace 


Date 


* . A. - . .;. do hereb y declare that I wil 1 faithfully, truly and to the best of my skill and abili tv 

* and Perfar .' duUes re£ l uired ^ me as officer or employee of the.Bank and whichproperly relate 

• com posdio:;. held by mein die said Bank. F F ' 

S " t‘ er decla f diat 1 wdl not divu, S e or a,lovv to be divulged to any person not legally entitled thereto any 
m * nidi iois tetaling to the affairs of die said Bank or to the affairs of any person having any dealing with the said Bank and 
nor wi. a ovv any such person to inspect or have access to any books or documents or electronic records belonging to 

dealing withthe saidBank* ^ rdating to Uie business of said Bank or the business of any person having any 


Signed before me. 


* Signature 

Name in full : 
Designation : 


Signature 
Name in full: 
Designation : 
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CARE: (To be on the lines of GOI Rules) 

SCHEDULE-n 
[ See Regulation 5 (4)J 

Declaration to be obtained from evert' officer or employee on first appointment: 

..s/o,w/o,d/o. 


declare 


as under 


(in) 


found to 
Date: 


(i) Thai I am uninarried/a widower/widow. 

(ii) That i am married and have only one spouse living. 

That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

, , soleln nly a ff lrm that the above declaration is true and I understand that in the event of the declaration being 
be incorrect after my appointment, I shall be liable to be dismissed from service. 

Signature 


SC HE DULE-III 
FormB 

Declaration of Domicile 

(See Regulation 70) 


Place: 


Date:. 


I the undersigned, having been appointed in the service of the . Bank hereby 

(}r . cl .. rc * (Place) in.(District) as iny place of domicile. 

2 . * the above is my place of birth. 

Or 

*The above is not my place of birth. My place of birth is, 

but. 


.(Place) in.(District) 

.(Place) hasbeen declared as my place of domicile for the reasons givenbelovv 


Name in full. 

Designation and 
Nature of appointment. 
Date of appointment... 


Signature 


i 


* Strike out whichever is not applicable. 


SD/-(ILLEGIBLE), 
Giairman 

[No. ADVT/III/IV/Exty./367/2003] 
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